ety sy
e o T2 et

(Education and Community Development)

® FEww — 9, Ry, Eﬂiﬁﬁ (Community — Meaning,
Defination and Nature)

® fAweTs &% Feewiea w1ers 719% (Relationship between School
and Community)

® i faame fMmaa i (Role of teachers in Community

development)

® TxfEE wdrTe AW e wesazd (Participation
ofCommunity people in educational institutions)

® WA GHETS ﬁﬂ?‘ﬁﬁﬁ‘l (Role of education in community
development)

® Wi faars 7S SRe = 91 (Problems of educational

institutions in Community development)

WA ANG T G HE BH0e A0=99 e 7@ 02 9431 Wz o | e
ACHC wF AWET SE SrRBRA T4 AfET Ao 2w AEa [fen wifEa
Fya (RFEBEIE 7018 94 58 Faeie a1 92 s FremEe ud, s, w5,
Uem o T Ee FE, remne [(ere e gfiw, tifee wgeme
TrEWEE Ofed umie e ffam aEem wEnal S99 3w
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F2Waa 92 (Meaning of Commun )

Wmmmaﬁmwwmﬁam owges gl TGE LA
W TEMEE AW (R SUNbia (od diea R <4 Anfee ST geiRe 3E|
Rl UEEl BEE ‘community’ *FC61 (EfGA ©TAM A =R (2Rl ‘Com’ WA
7 AroEs 9 AfFTSIE WE ‘munis’ T TH GRl Wm'lﬁﬂﬁi FreEmy'
A 2 G ([l SEEE S it (O @51 AFEE ABEE | Few
=ihl Aeag wife, @ =@, & o =ffa Gre fmf @2 1w 92 g qegeE
ACAE T Wil grEe AR, YW emE, B osremm, yRm remm, e
sz, Frmd wemm, SR e iR wee «Aata ond)| e e S
TR e fefee Sou 4399 Al oA AITe TG O Hewm [ 6
spile fapitel G@ea w0 | 9% TREEl Ade | e 2 @ Bad arme | 2 e
HAAFCAAE SIS 2= (network) 96 T I@W | FRFE T @6 TS: 4 3
FAME 4 [GE 4EA! 90 309 | TR (N OB FWE IE (R 5 qAMEAT AN
g [d @) (@E ) Es [ofe 2E A o7 | e TF WEam e
i 26 WRETE WRMEE G5 AMEE WeE IF GRE IR TH &
areiy iR cSenfas Swse R 9 g ot FemE iod SE1 9 b
AEad Srage il Giaa *E, o, S Wi g A | R QR e gee
ATES AF T4l AR YA | ARMEE AepHeeE e A e bt Staash
Glga AeEE #g S5 AWORE FE|

e

T[4 @l (Definitions of Community)

FEWEA A emee A [{fes FreiRe cerEe A SeieniEm) FevEa
(FEOE i@ wee Grmd 4 TE—
. (Gf&s, (K. Davis) : “Seemm o8 Auiite Gleqq ware i JefE &1 oF

ey SiEfF® (50 " (A Community is the smallest territorial group that canembrace
all aspects of social life.)

femief (Ginsberg) : 32w e b CLATS W Giw AN I 4T AW
e GBI (orba A e T | 9% G T A A0 Wi GibeTeis A
7 | GEAiE CAAGIONE, T R 4o Srazs i Gwe The A1%dl GRANAR SLNgS it




50 o = R

SR=eo1 96 $frE " (By community is to be understood a group of social beings
living a common life including all the infinite variety and complexity of relations which
result from common life or constitute it.)

st W% 9% (Ogburn and Nimkoff) : “9% Fifie ur=ar fToas wmfe
HE AEYS AGAE =W I 9 A7 (A community may be thought of as

the total organization of social life within a limited area.)

(9% WiZSH W* (A% (Maclver and Page) : “cifem w5 sy g2= e
(MDA FFUR TR ATPEL DA AL T (@ (SErANE (@aE o1 Aieal st
F¢B 75w, 951 SLAzel G Glifee 5YAEl ©n-AnRE dREEtE aE, cefeuE
CHZ W= (G0 SIS GrFib1 F=miE 4f5 +9€ 1" (Whenever the members of any
group, small or large, live together in such a way that they share, not this or that
particular interest, but the basic conditions of a common life, we call the group a
community.)

ARG (Bogardus) : “Fremm TH s =ifE sew 431 w@ o6 o6
GTAPTS THAA F4 41 G617 AfE o6 1" (A community is a Social group with
some degree of ‘we feeling” and living in a given area.)

W'LHTR (Ottaway) : (Il @ AAWE wwere 901 941 2#ie 995 9« e, HuiEe
wWE SHANET U@ FerEnE GEes  FRWE @E | (SSEE Ged gl
SITHIO] +{E12 SI9-IORMAI A |” (A community is everybody-adults and children, social
and non-social persons living in a certain territory where all share a mode of life.)

aeEA (Brownwell) : “S7Pemm IFE % =wiw wfzE e gm gl w8
cabaed wgE Gita o9 ol = AR Awerre & o wrel s Fmde
M| Sl (SEENS TO=-HIA A7 T % A" (By Community is meant
a small diversified group of people, male and females with different  skills and
abilities living together as kin-neighbours.)

G#fR 9T (Alvin Good) : “FIfE carsira, Rt b1 7% wwas 25 341
CHTIRR SIS Glol G291 SO (At T=1% 55 0= Bt s onff «biees sy
3 ¥R = 1" (A community is a primary group resulting from social contacts, largely
direct of those residing in a small area.)



et = e 51

(ot o SR (Bell and Newley)— “GHG O Sweera AITERT SEEWAE A6rS
o EEe=rE % FA%” (A set of inter-relationships among social institutions in
a locality).

oW GrEe S5+ (Jn Allan Johson)- “S=WT 5 G5 GLAZS Wl GWAE GrAECH
THAA T WFZA YUY | (SEENE ATPRE A0S FE 4 e @R S
frera cNfEes, saifee @y (S1fee ermemra™ 239 03| (Community is a collection
of people who share a common territory and meet their basic physical and social needs
through daily interaction with one another.)

sifieIlena Fewu o8 AN 9= 96 ot foE @iE aeir S
ZWE Al 4 oE w9 g Stuzsm wielq A ¢9eeEd ioe 9% 9B
AT BH CraTs Wl SO Sovile TA b1 SLRTSR GRE TiKET AU AT A
AW TE WAl 2R T4 A | 5 wed wifeoid aferae @bt e e I
HlT4 @154l F=WE OIS (@231 o e difed «ire | wdie, 5, A5[, 524, AWTHM,
o, 4BW, 0w, tow, M, s, wrafEew, W, afam, e, Serere,
Tedis FoEEe Fe e soe G Gl M |

A (38 (Characteristics of Community)

GoAE T IR GY W AL WEABAE ARHEARCA HEHEe 16 SAAfE
wfiga ara wem (AR W afEEiE —

y) fafie cSeaife® areest (Definite Geographical area) : (Ol GTS14E faf¥a
cSTanfee rEers A o9 AR (RIS FARME W6 A | ¥ HeHeed NEe
GF HHEE wremed 9 e wdie bt e wwes aEE 9IB1 FEEE
e Gb TR 56 |

3) WA (5% (Human group) : F2AH T7 b1 I6 41| T<fie T @b AR
Tz (315 | fre aae @51 TR cSTenfEe arEl e o 491 W it CRaetg
&% @D ATAE | g

@) Ttugsm AEE (Common culture) : F=WEA P Sragsm faum,
oo, TAAtE, ey, et wfw Wi s

8) Srazdal © (Common Language) : @i e ar@sl w4& 3@ 491 il
GO ATHPRLE Bl STEZS I S [T IA|
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@) Trazerat wwel T e (Common ideals and aspirations) : F"=«H ==
Colfel WEZR (51T «BIE Crazd Tl S Wi Sl SIS AMBREAN IR | AR
SR TRIE A 449 |

v) ArEm@® Atas (Community sentiment) : 3 26 F@wEa oF @ (af#3 |
IR GF WY ALBNT A wE A6E @R Grerdd G areere @bt sremm 1w
ﬁﬁammmmﬁaimﬁﬁmﬂﬂwuﬁﬂﬁ&ﬁﬁmﬁwim
@vrﬁ ﬁdmw GF HLAF SF ©if AORE IR L GEh UwHS T $E |

BT e e i B

5 (Nature of Community) :

A W A AEWE T HRRE s 99 Fe e ameeemg 4w ol
GERB] EWHEATS AT T LI A 0 | GB IBEEE W 99w sile aiEw v
sfleq AN WF 54 WYY 52X UEHS G0 IfF, 5F WY (WEHE FAE T A0
I @Bl WEE it cofeanz wemn 3 e @ @fsm enor e
AEFe! wwEE AW B Fer snifee e dmmemmerEE o[d FfE S
2@ ud TE FETEE Aigfe @t A WEE (IbER Few ChifEe e e
s[4 s saite WS (odEee ARt 9w une O Swane e,
BecTm 9@ I PR ONE| (SSERE AFEES IEE G5 TN 49
BT | TR A TE GEEE [oaw AEeg areit! Tefem i GledIE e
AR S Graibie A Al | i S e anfenm Al A w9
RIS, 4, e o1 o=, 31 FrfiEw, ssbRoim um 2ofmm < arEm ol
TH W ANGE AR ARME GOE AMA ARSI SR |

AN S ST TRMARE T G TWE b Zene waee A T 91
A R AT AR (5115 | G2 B (OSTAGE TS HEwEa Wiras! Hie 04 | G561 e
A WS FH HIE i AREfEe Ee 2 R w9 | e @@l
ZE (@I GreA WHR A A0 (IR SIS S S TE 36 e @aE
wIasl | wefie Fremm Gbre +ifFiEe T witen 4o T TE AHYE W ATead
HfS 2@ St S | @2 Q@D 12 4FE SRATE! B @aE 36 IR T8 gEvend
% JAEREE T A AEE SwiE | MR AEEEE aaeRe B A
wiE fifes sreae AW @9 Am el oifbe FeeE g AR s
e Ares e wiEe 5 90| G, Gt SwE A ERE A weEn e
Cee (1if6d AP OF SRS e 2T W ©SES @i 2ty fied
GEe OF W S D EIEE |




Fopest i R 23
el TE 96 SLagSh WRgie owl AW ¢oifb | arm oS @EfEsiel FEEre Gt
ZWR (oi5a AR omfe @) codrarea Few AnifEe gdi-emeeE 9| 93Ee
AR FAACTE A ATHAGLF A B FREOE AT W ewged| GEraEa
Cer 2H (o€ TR e ARER | e smfEm nyem edrE
Auifee Fewe Wil sFRETH @ R AR e 93 A
FEERTE JWIPE WFE GIGHIE emER Aife-Fry s s sreEE e
ard | W Wi e WE AR EmEE R e |
aveq HFABAR Ha e 39 Afe @ wrmaed 9% FempE S
YA arpers A wrmaldEo Wl S 4Ry TEHEEEE orae O3
siiefath was, fog S99 TEMEERE CFae 3 Wi Gioe |

FAS W[ F=2=WHE W64 &8 (Difference between Society and Community):

FYRITE FAE W EmEs Ade THne g o ot 3w e s
ArAEs AR TR LD AW WGS9 Y A0ST R FWE WE A He
S AR R S SRR o ARl e | O AfAAe AAE IS «raEel
TR oft g 9B cSeilfE Swd | SFEce AEmME GEd OBl Sielfae Sens
A FA AR GO NG | e FEmm @bE wepes @i G Seaaeee
E WE HEE SO HRE YR A%9e Al | (IRANEE (TR =, A% HA-
(g oifG B2 STNIG WEH WRRWEE feH A |

QY FAAG A FEAEE G561 T | FAE AT i e | e A= 9bt
AIESIE TS 75 | A2 WA FHAE (DIAGIEE 24 epfoq 7231 | qrniz sfeqi=
u% faua HAfeadanie | e e g T Fe esen, saew, e, e
Feord i Fped | WA TAf (SdER AR APTREeld Srafiesa wiEs
-7 |

fiwq e2[qw A@WET 2[S9 (Influence of Community on the Child) :

T g M @bz oA FerE FeERe AR gk o[ eA R JiR T
WRMEE FeRe | B wpiHeste AewEan AnfEe AT, SnRaeE,
forat=ans wifi FemEa «@ M G afFEE gorme Mor @ e oF A EE



54 e = e
5S4l (AR AR R el W SRR umEE owe ofREa e e
TR sfEEeT Sagfer amA-cna [ e e =R 8w g wiew 2 Of
HEWEE (FTE ES (A SR-AdE, qin weem, [ueEe, @medle, @
Hiwe AFTSE@ SeaE IR WE @A TeMrE @TE Twe 9@ qife-ih,
wrgl, 71, e wift Mot s= o wnads o T S| B @ e Aifee afes
AifRere T SEIE (U TEESW Y WRmE YW WEe qeaE gy, G,
i wifir zer wiwe @R @ W codrrm MoserE o @i
aepiATe FfFs 7z S
T G5 AR T 9F CLATSHl ARFT IOy SHRGEA T WE qreiE
T AR arErete am T@ @51 AEIERS (ol |
TR AR S ARSI’ W AR Wi’ sfReifee 2
@ A S Slazdiy awEe, Sfed, Soey W wefR e )
& WRREA AU CAZedl T, FgeT TrEepl W Afeneme
FHEAAS S5l FUI 2T AW AOAE SOWANE GHIGECEHE AGE A |
T HRERE APIASE Orage @l FET A Fewa afF fim e @3 Stamem
FEEA AT G SN A |
@ (OGHEE 6] HRWEE T — 92 JRGIONE FHAPEE WEe «F AT
SIH TS A |

o MrFe e WY (Duties of the Community towards Child's
Education) :

e oo Fm S e JerE e T ForER Tty «mw e [
ATF | G2 RIS THE FACFLLA &S w5 Fowe o o —
5. FArEMfET Sea-+d wifte Mias AfFrere weas s[Eta W iRz Sareme
HqErsls #Eta W oA
3. e EhmR o ST oE WEad W NSl et e AifEars
wie IE CRdE 9 Tur SrErew it s At

o, FeT AW o T T A FrE I9EE AFRT CoAmmrr FeR Al
TS |

P
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8. Il GTHIO] FEMEE seferaisy Fife-faw, wne-Eme, S =i Ty S
a9e fes «fdsn @42 e =iest
e. fer Femtne owiEm, fﬁaﬁmwﬁﬂﬁﬂﬁw%mﬂmﬁﬁw
Jfaen ==flR faa =ee
o, e Frer cRers Aremie Feae EfErEE wbver Tuee
TfEa =ea |

fawtem =i FeEWiTe AMee F=A& (Relationship between School and

Community) :

e tifes efemm ana oo oFgsl 2w Fem [Raem gew 61 99
o fAwern [tEem om e @RE 2 Femma re 9W e @etE geW
323 =ifa | e fow S PiEEs IRE TRMEGE AN CRA 0re SeS
wfag =fE | ez e 9ie FremEE aee 961 MY Fed Site F Rt
EpEEwe Yre Rwem o FremEE wee ot G-t Sz ste | e et
wie FuyE [FeiR Raene Fem wereEr swte wE@| Foemw wenaE Rog
TA WF WIHA 6 OURRE 00 Sewmelag @ ARmMiEs wiFata fac | 2w
512 7 Fem RmEmasa frgfomm o TER JReE JgR Zeee = e 591, oS
LIS T 1O o B e BT 1 ) e e o B B L e e e e £
CEEAS FF G| A wasfoa I darEe Fda I

(1) F2wEe fawesq @€i9 (Impact of School on Community) :

e RER TR SSREIE Hee TR TS GIREE A
T TH —

3) RRHITA WENFS! 949 F74 (Fulfill needs of Community) : WA e
5 aEEaTel AE | O3 AEEaende [aEma w4 ore F@l RaE
FEiaes, FfEs, ST O Glegg ST CFAEES FEAIE SeTISEN
ot FfAate Foa TrfaeEE ot @9 el ST Fiolee W | e 29
A G PEEE |

3) =RWHA 01 (Problems of Community) : R FeFm FPOEE fbare
A W AR T o1 Cfeear (58 w04 | 2 [ T AES Woer S



56 fRrarr =i faam
T4 @H AEET AN IE| O BEE ARG WG T ARG TARFAER
AWET TR S |

@) FERAWEA ACFMS (Culture of Community) : =fos Femra Fes Azfos
Ay =i Roma @2 Agies 9oy Awsd s @i 30R 9 FHo demm
M @2 Sz Fer wbrm @ers Ay o5@ 9a) O3 Trwre awe W e
rmEE e sfeaeR Smes 3 2 A9-EaEs W wemre AeEics
UPERAE IO S ST FAMS HIA A |

8) FEWHA G4 qi#1 W= (Standard of living of Community) : F=WE 464
Giad Ao 9 Fdfae gfee e Sen wem t0E) Faetes swged s @@
Rwieta i a7 Ifeste 9m T ard)| % g sPrmdne geifae o e
A S wEel E FW I T3 |E werer gdmfes oM wEr = e
Gl T9T WA THOwd (2 AE | Sdie fAWm s A:fEE weemmiE AeneTd
Gl Ao WM FfRees @ owged sfie wm)

@) #FewEd Ifend @i Qe osf® (Vocational and Industrial Progress
of Community) : RwlEmcang 5 srzmme ¢feadl o= el aafes aoifae
> | PwEm - aFEseE 9 gl e wvem of ceE ) e
TREre AA-CERE [(Afey e wea Amdl Cesimaa wigfae FmEm afesd
'Y A

©) TRV SYFATCAEA #7506 (Reformation of Values of Community) : 7244
TH, R W eETER Rerm Fe-eREe s fm ae-agaaiEe
FETTS [ e Wi AR w6 92 i ©9 SNEEES aga A
BIt] W% AARCNES 0| O ARS GRS AEWEDR Wre Seigen |

) A #4967 #¥= (Bringing Change in Community) : =551 s=2mi
AfRadTiin 7w W AR AR aifeTE Afeda gt Aasfea 2w arerm
e F=| @2 ARETERT AT @7 s AS F'9-(gIEE e WEE S9!
ey | foEE a9-ceRER iada e sfRatE Sage ot emm aE)

b) TR SR (Reconstruction of Community) : FREe 2750 =
sFAFTrEe fmEmn O bl oFesd i AFw FE| Rwemcs Ferm S sE
UHAUAEAE, STl A%, AR WE wewE Sife-NENEE FRene e
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sl 9w R G 9E ol = ) 93 aAfFmEee AR
A AR wga 7w, g O oNEE TEE @R =)

(11) fewr=me F=wTa 2@ (Impact of Community on School) :

T e ArErE el 26 IR T geN I e REEs AEmin
S He[ (A | THe WA Rge wiEeal T4 T —

)

2)

9)

famieae v syl o= o Feiarq 2[4 (Ideals and traditions of
Community on Schools) : =f5eht Feemica Fe e s, s W.W(’-iiﬁﬂ‘
FE] AW 50| G2 HENARE 20| TN o[ W6 Sernts i IR Wi
frefire =0 M O3 wo1 ofm uffeesir weapE Fata Faem |
e @q-cerEle sfdes W [ sfeae s wizs #2490
ufeweraes Fee FemEe gt aftze T 918 e | 9% FFERE
wigs@ A0 ahNEe e sremnde Srame Adin e SRR Fo
fawerre FemEe eueEraEa @S9 (Values of Community on Schools) :
FEEE OB F e TRIEnE Aes s gers deR |
FRERE 51 A WiR g (e, T, gL, Wi TE g e @aE
W A, (90 RAETHCS TR 2SR RO 23| GRS FREA o0l
e sal ©fF dgEATA RorwR Grw Rew wr od Free-fred Senm
WASE, bR =i WHIIe F-He@ (|

fawterrs Feewma wdtafes we%E 2Si9 (Economic Impact of Community
on Schools) : Qraism Rumy wdtafos oema @R s Tga CEEA
craae (ERER AR oftre) @2 Afieet Rmere seRerr geifde = o
il @2 (2w AfedarEma Fred e, dfiem Wi emferana
wresofora e sfRkve @ Gite @ fegdl, sifFsd, JFER, 3 9=
fefen wwma Frem siftn % R e =ne Tfes Sl Amde i
GEE 34 A @ FeEm O St weEE fuEmEEre TS [ SR’
CoE |



il e RECau!
— W #m ‘l!ll""!i m ({:allhhnr:ﬂnn School and Cnmmunity}

ﬁmﬁmﬁﬁmﬂmﬁ%ﬁﬁﬁfﬂlmﬁmﬂﬁmmﬁP&Wn@ﬂ
s1ze| AfEFs! #Alen 0z A | gE (s Fremm wkws tiPwe afEuram seE
FHEG T | HRMCA A o cAETe o9 dfes afew oore fawmEme wm wfe
aFYFd | REE oiE FemER Aee 9 euEt Fd wis | Sem wfey a9E
=l w4l CaEa W A SR e iz e wis deeEmim e
ST S aea Helfas o4 | RvE remEe ol Gieain! Afcefae s «49-
CERIAIE RWETs i 39 @F S 9y $4 wwel, Jare sl orR A9
TH FEEE | G Gol SF FEME 99 oF e wiem gadn o Rtecan @b
SH FEME oIS i weanty | Fren e e wiee SEralEreted Aeede
g0l 2ei PrEamEmE 9fae e $Re At —

(=) RWEas F=w

(%) FT=vIe Ry

(=) fawews s=wE (Community in School) :

>. EE TEMER wEEr @ Ar SR remme Raewe es1 5
wifFats fAmiET @ AR SEwE wEe o4 e | Frdle B e
Frow fiem yResdll SR e e em qEE TaE offim e il
A TS ANES f[AOEER AR-wW afta | edeme Wi O3 TEsieE
ot w41 B e 9 FremnE WEE AR saaite afa )

2. fEme wfeers e Suem o4 Shbw | ufesiasriesns wfe wif R
wFal TR B | Tu[@ aEie FemE o R wies waaiier s
st gEa -

o, AWFEE WS A M iR aifesm Aer wu fFfen cvaw geefe
EEEs w124l st e g R 9T 5 edee Fde e
Fedl R uE A fre Fotm, o s 1R 2 s sepm o
e we Feaitie 3fs sl

8. RWEmm SvEeE AR W[ AfUdaE wiE SaEE o aaged s fid
L | F 2R FAPTHeaa bR SeiEe Smdite sfara FwEa e Toie-
TG IS 4={9 F0t | 20 Fe W o RweR Siea AzEiieE
TATSE 96 05 S|
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¢. Raema s o4 #fes wnema v, Fen awdTl, NSS, NCC St

HEMTA (710l Wi FAHATES WG $E9 E | T0A wee frem afs Temem
wiez M =% e sremmas[E wa@ep] JzrEfis @ 3[4

v, e Fem gEgen Affee e sremmm ofeffss amms s

Coeia AR afRa #ifia) IRge e s=mEE e 2w [,
TR AT IrTEe derE SMdEE T 3fE ¢E, osEE
e Caas FEST T 4@ S[Ee ewle SRT [T | TEe qrEerm aeE
FgafeE A Taewy 39|

(%) sre=wre  f=we™ (School in Community) :

. R Bfes @ s GRSk | A — SR wfeum, «4d e,
ifs, egrEseaa e IrfE! Wi e Seifte e <=t 393, IFAAL,
giaa =, FAr W7 TEMAT 79 03 | 9% IEEEE HRace [oEa TEmeeE

s, Tt P Freidie o e TR0 WA =t | cofem frsee Fremdass
FfEsrwsia am e < M d Taee Wi EEerEE s Awe Fewe
oifge FrEmee NI drmean e [ere s T dfE) g9z e
frre we wfvere g ure Fedle REa ae R[REm =3 a1
a3 o3 AMET o FEmMEE AEe 9 gEwed areEIee §fE s

W, FREE WIHEN F4 CE, SoR-AET wie [Farg wifi wa snnfee, ¥ e
AFeT IFPHe AmEe e T Ehe | TR Tee Rk S T=mnE
woe FAe I A, TEmER B 9, TemE [EmE aes Ted
T |

8. FEWEa Aa ey fAfen @fente gm, agfes fwe, i 2m, emifie
CEE, (qRHe oS (N uE T ey 9 W RE FrEnEe
9 o | 3 Frwdle st facy R[Sy am fa | aetew abt = 9ee
a9 TR 5 A S|

¢. R AewEd Wee [fen Acgfer out tifFe FEPR wAEE I[
Frmidle @M Oi% ERGH 2V S04 | 3 FEmEe IS 49 TSl TN AT

HEH Al
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v, FmEm FemrE feda S i sffueR - [anEm G-
23 wrF 2!l @em g3 A om TEeEre FemEme e 2fe

FENEA [FE WA T99 e G AR FEUE] oAl omie wamad w9
Z3 | 2A1H fFgam ofafe (aas afsd eig Rodumcs aone $59 +na | waeen sifgee
safe danefier e Wotm SER w9l seaaee s annd A e e
=R AR | OB 39 B (YR SF 2 @ FEWEE (08 AwEend S [t
2 e M e 1 B e S 12 (A B 1 o e e e - S e
GF Jife fead o Ta Bhe | TR YAEe waEm Wi srEEd s wae S o
RS EE SWaH T4 SfFw |
o @fen® *%fE (The Historical Method) : 9% #%fe = =4 =Wy 9@
o, 2 AiPe e afEw, avfae s, TmeeE @REE e awged
IE Real T SR e R A, e REm wfie om 3w

= FArF (Surveys) : Ar=fEe +R{fEE wifds wlsm 52w @@ =) e
ARTS FEMIA T4 G #gfe, Y4 ANEI WO W (CEEHRE AT S99
T, FT2WAE HEra, fAmene SreE! we wepiEe, e wwse &fen
W& (11D, IR TALA T4 AT FCAME A -ATAAAZ. S 98 WA ]
w7 T (58] T4 T | FAPA GAACS ©Uf FET TEALA APHITE, ofram,
e esuA Rorad @9 93 o € 3ov G T Wit &FeeE s @R
= |

= fAfRe oo o+ @iz wiffq f4re=9 (Analysis of Records and Laws) : g3

AT @R TRl ST e @eEme dfeam, Frefkane e wad,
ferr fRags @iz wiff ©EmE fAegd o4 201 9@ g (Data) e e
AREWS! HEA A 3 arg AFAHe e SrmcAte Rremd w9
- =
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¥ AMEd 9o WHHA (Case Studies) : =W b Swew sfea 72 g (S
saffes «fe @@ oer oiffR were o sl Roms o e sae

aiFa el WA HEH DA | G SEEAE f|Ee s ol 9 @ HessaEE
fza wzm ofei= |

et fawiere frwaa gfist (Role of Teachers in Community Development):

o HTEBAE S| [ e sty e S om o«
afaq #iita s =% o7 @<= o oAl o'e | eifterea e e Rfes Feme
SISl 4 2| FEOPIAEA 4P, TW, S wddT Refiean Sfew @3 Femar
g« =9 ¥q Ara) faaeme A 991 #'99-gad), WO 9 i [WE @
wifa ana FEE FEE AT FROBA AT FEAT oF T | IO AR AEE,
diggarga e, s wfeTm, Rem aade Sqaem Wit ol 22 +@ ) 9@
wigai srpIE d-ifdafe om dfenm IrPpIEE PHSE T=E 4 =)
SROPIAR =i Safe fawem AiZ9 TeMEE ATEE  SIEE GbiR dE i
7Y | O g% SlerdAd ad gE FpliEEe e e efie A 3[R 9@ @
| A 9B o T e ARREa AR e e Fore oame w6 e
SHIB! T FRWCH W T4 W (O SIEA A 3E v @R 2aE Safi
e e AEEWIISIEAR SEME S SR (IAEES [eE Fieeba
HCHIGITSE o[ HoE Ffeara o She

ferrre Fawters spemia Sif¥en St 29 #41 sagEs srhpT Fafe 2@ o)
TR Teft (odrEne RmEw W TemrE AEiEe aeEEs SR IR JE
'q AIA | ga-gdie T 4w Affefetam A e ARd i A 9 GEaE
A (FZ FPNEAA FF s T4 g waeide sfa st afve, s, eftwwm
frea wifra wa fafen R Fremm o=@ FEGTs A g (Re 0z ) 92
e e ege «RFEfea s At IR 46| Frece Feie g 2SS90
HieAeE FalE @ @EPEEE A9EE IR ANA | SR AAES] Il T HERHES
eipfere 4@, eI, faE, oNED, SFeeEl, TR Wi EWE SrweerE @bl s
AraifEe AArH 4|




62 o) =i &

Afee «Fere Rfes va9w smifts snm ffe «im 93 e Foemn 2w
TOWTS TR Tfda i R Az e g gt a9t awe afl
2(R | O FAIAEES AT, A, AFes, cifvs =it Foms s i)
Hefis 97 gugdle FreME S99 TS WEEMEY 9% ENEE (S, (39,
(@A (85, TIEEEE, T, 9, Ha-odfe wifta S e oa | O SUiaE See
At Sieme vt wftw Ples oml eeve @i fre + am ) 23| e w9
ceRER A FrE ofts wdEy 7 ARk Roemnee srfenEe 3ifepn e
FSl, (=T AFER <9, Rur G 9% G1Fin 5% 341, AHET S Sren
ol o4 Wifn SqEieE ==, AeEe At wdE, e wEnal Aeime
=iffe W T SEeAd weee Hq Y4 | aEfes srfemer wmes R
FE-(EREAR WS AREE W 2 WM vE aEeRe ot Heane wrirer R
wiem #@ =m)

TS ¥ @FREA I T AR ciewEe wnRTegs o, cf o
e e wRime s @9ty fr 9B e o gin wpn wiim Swies
T FN-FAEAR TS ALfETTR SEaE Srra 9o AfE | JgE Sema ANagars
A'9-(PAERe WER gTE ANTe 9N sEeadm A Fawer e o1k 9% -
FEAR R T -ERATE RLEREs], suwel, FEre), WRa Bire iR @1, T
Tl =5l o, 2o 75 aqEr #e | FreserE R wfEfee 9 of@
“A1c2 | 92 FAhferara o A [Afen e 7w GIoRE Wiy «@s @«
Ffafea Frer foEme e afte fam e FepraE dforam gze fAwEm
TR WIS THEPE T Fte AivefEy wfeyme fmEe ww fg @
faaies SEigs Sawma AfFEeE e emm) osEE Freee BaEm wie TemEE
Araifes o Sae e wRE @R HAE | Frere Temm @GR R AR
a1 e AREE FE ana Aederna ael a4 At gfere -,
=& oy o 29 OW IR @0EE S| e Fidaies s, 1
el ol WPPe @ifs, wppe swafe o A Freswer Rem s
=iz o+ TR AR = qormm oxwsd o 2w siufds Fes wdeTm
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@A SrOPB, dieans Frer SRGEI, 20 WeE 9 RS- ] Ui gE-RE e 9
WA T4 e IREE] Wi wEE sfe o 3| Feeeseea w4 2fsane Rl
A FreMicE @a-caaEie Aana RreE owy @EE om Ame 9fE ceiRn 3w

GELAR STAIE Akige A Fewwviene TR He wera 9o g oD
*TH | 20 FES M RN WRTHSEE A0S Nl WIE  HIEET e
deee T A W Gl FreeseeE argal TINa i e TRMEE oS 0
i HCHGE FATE 0@ e W e e A | 9% FEare st =i smeee
ymee fae Frreigme AN WA AT FEARS | GA eHqE WirAnal 2l
FaE e e I @RIE )| 92 IEpEE weE IR gEaE = 5AFE]
HeEl, vaarE, FrEifden wiffe v afSesedrane Feee swgm ofe wnfsq) Frsoe smm
e afzas AeEiEa oda «@ siel = 8w | 2 fFmrma sdetenams
fffge afa +a foem GzR AR SearEEs @ sReasim T3
sfarafbosa B o =R Gvw)
wifirs TEBIT FRMEA AfeT Geszd (Participation of Community People
In Educational Institutions):

Oy et B o SO O L1 (0 e 1 O 1 B e e O 21 o O B . g
FrEae SHuae WA WISEuE WE FeEm Qe Safow A 21 See frcw |
fAwiEE 20R ANECEE TREEE (S SSEBRE A WE TeEEe FnEms e
$A DA WCAGE TR HNTS WEE FUEdE LS 5|

AR Rurm-sremEr T=E e Rets e arhpiERs  rs =[
(S TS FeHEa Sy 9T ey )

«% ¢FE% NCERT (1987) @ % =pfrawas #3e 3@ oo o4 =) @2 i
AR, “HE TS FUE A0S NPE-@ (ifFe i-fanR oras 4 (aw Sieqrats
tifrs ARMER e TaE 2 ofdce) 2R w@ Free Al s
sEel A 2T APlie sfd o Ate IR b Rl 9 o
TR % FEEES ARWEA AEY G UREe Fwerel #we G @ GuR |
orfrane e SEAFEEE AN REE s W 2-FuEi g AR S0 &



64 et @it famret

0% 1” (NCERT, 1987, “The NPE has besides may other things, enquiraged expansion
of education facilities to remove disparities in educational opportunities making education
relevaint to the social needs, decentralization of management etc. which are not likely
to be achieved without active participation of the Community. It emphasizes decen-
tralization and the creation of a spirit of autonomy for educational activities as well.”)

FRMER WA oAt ENE FE dus $=E A oS WeE —

= syl Preers ofR S Feege2 e drreareraE el sEmEe
AT AEEmiTel 4% CFacaE oare w" SFmEta w= WSl (micro
survey) BreTEl Ef6E |

T HE FAFEAT GREce [AWEEe duE ffree, 9m feredw wm wsw-s@n
srEn I RaEE e R W ciREm Aeifie Tam Cem fefEa e
e Aeieeate @3 Ruurr swde ofg A —

(i) AW (i) WWE A, (iii) e

Chfeifom, SM=IChMA, (G4-@CR, (5 AWTE, AvaEd, Fee, 3 Agf,
S Tl AN, @5, TR, Ao SF =i WA AnEe Awee e
Cafeq 4wz smarEnE AWA AeofdoracEm Fome ANR @ s@ 1)

T AR TR Rer Fome g e, gfEaif, =, v o awes 35 i
foresae 7w i = R e IFwE ofefe @died wif@ e
ALAEH %9 “[4] 441 IS0 2= (additional budget) B3R +7 Fw, fAfes
I T oW wEie wul crnfs I st w9 qEEn =)

T, GA-TE] WS TRARA F@Ores afee araaiE «F afFuram wsEsE

2 =1t | =i pE e orEe e s, Frsegw W 9e-w i wiorg Ay
TR CERR o o Frome ool 7191 Srsns siwe e 95 Aferwm =ww
TRA| @R Aferamee Rorm AfREs wes 26w Wi 9@ 9w w29 ugd
ww AR res Tagem Rom, sfeers, fres, ga-udl Remer Bae @
sremEa ol wifrca fifE e siaee se1 +4ifeq | 92 Ao Tuye e Goye
TS M FWEER 2R 9 ovas it @ 21 @ — e
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A @uae RMEmE 3 wifte dres caE Tt Sufee 2 AT At Tere
gl shive srdemens oiffs ain E4EsF T4 29 S W9 (SSET BHAfES
I A T ANA | HSG (SEETT 4 Y Shivle F4[ SEEAY e 29 AT |
eraemy REm | FreEmE wes AgEace TR Freme se | om —

F) ETYS (Spontancous) : TG @it afgs smda === @p1 w97t Fw
fFfite wiesergeq A woEl S0z @ — Aorm Saeead e weee |
%) YpreEse! (Sponsored) : WY Fodm wgar goar ot FTET @il

iR *4E AE AEE FHuF FE | @ 9 A9 @5 S 1fve afFe AwdTm
feret T2 dtes — wIefd wfSym

o) FPSEEE (Compulsory) : JwenEs FH o A Iem
Gz Fr9 | Faw Senw sfm wedoeim wRkts oy @ wYd 4E gee
T4 T MA@ — AWefd wfewm, Rwrrreien IEOPE wwEE, [EnEmE
spdfe = TEel wfe e

N S ] mm (School's
Actl\riﬂes} - JA

memmmwmwmmm
g F4 Thw | FWEWEE FEr6E A o w4 fifes gam Sffee fameme afeRE
TEEE IEG A AW Frwse R e 3, Gy w0 AR T2
WSELE Sltd | Srieiafad Agriaers g Sed ire gfte [fen fes sffan
@ e wEel gas afetmd fEra «fe | 20 FEue (oSEe (Wi Siaed f[afen
TG GITOlE GEe FALHENT T 9E TI UE UE 49 e e 9]
S W A Ten wwers R ARRde e Bed T IRA A
awEErE e fe aeEeE o s e swewe e Fem 2R e A
% G% FRMAEEE AT [er e sripl e sk Hite) TemmaeEs
RMEMERS A0 Yo% $44 FIEC GwenE ST wwfEfe, fafew e,
iRy UM, TE WE TN 20w, AR FEE T4 S wE A ewged
i W f wsRifoR =) @2 Sowirs FEw T TeMRR AU, GREE 48,




66 form1 =% M
TREEs [{fes o<1 Ram, @ B ARfes wwen, swe s o, $f =mm
TEm =R AR oz SRt @l odmer hre @fen tifess e wiese
=R (R YRR TR AT AfEEe e e [ e G e
e TR EENERE WP I |

WATEE WA 341 (g (7 Rwrme o9F Reiwey e e o, Fewa

wiesEE Fremm, I SwEs g9 @RE @ T SeEeEl S| wE e
=TT TR 47 TR g-Edie RaeEn Gvs Toars Anftr om s3r afesd
=1 T | 2HR 908 e s T RAfen ol of sam oz cern &
ST TN UES I A TEREGT ST A ARET W S o
TRE T-U9R Rera FEire ufeum srerR AfEve oEa cem sfde @)
iz sfeTana Ao o o T Armeed A suaER awf, &fen
Mwﬂmwmmmmaﬁavm 13 |

ﬁwwwwcwwmmwﬁfﬁmmmamﬁﬁ
SRl ROFE 1R 499R S0P I 7' AF| 201 T4 =IO g9
P AT WfS@er @ ({1 oA BEm 8 — I W A1geEEd A
Rfen FEms Saes 9| TSy @6 IR S Az ¥ wifER
e —
L. |A-EEE (YAHER) ICA 2CAGHE FrFEA (Activities for Children
Students) :
(F) grE cstem, AHEe a5ker o[
(%) Rmem =rg o/t — 3y A1
() ffeSaE oril
(%) BrEG-sRe i
(&) fAmEmE ALELe |
(5) =resfamiem Aferafien wicme |
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(2) fvm=ma «ifasEs AR soa)
. @ 7=01eF O 2l AT qa FrfFEee] (Activities for youth and adults):
(F) Teeg qa sl ¢
(i) o Srfe (ITUl=E TGel, TEb, @fewq sk, GRfem
waeW, sfISawa s wifw )
(i) s famma  wrfese (Rfes @&s-cmifE, wwem,  Huio
eifsrarferet) |
(i) T GaTe @A TR oF AW BesAw |
(iv) AifEe wrfaate (sfEp-sfe wfeam, aws® afEam Tonfi)
(=) =igau=a S (Activities for Adults) :
(i) wfeeEs #ree gW (PTA)
(i) FAPFIS] EE AMFL (ZEE o e )
(iii) BeTE, ©=1 (oS, FT= CSiEl, T (oA T=is g e, sifg [REE |
(iv) e P s @nde 9 e oot fafss st
(o) TragdTal wrfE= (Activities for all) :
() = wftrem, For e e o w1 e e 3=
fRAfen Sie TS WEd e | 9 Sk ffen g g
T4 O e sEee ol IR gre e IR oredt = |
(i) W qUAsE AEEE 4 T |
(i) TfEsre «ffmmsl 267 29— e o o e wmifee e
SmEE A w9 2o |

HﬁﬁaﬁmmmﬁﬁWWWWhﬁmﬁmﬁﬂﬁmﬁ%
ol D ATAEH | A GE] G ESE 1 M AGOnE ee A e 412
i w1fA1 @2 ose tafiFe SUREET o%eE Talz 9 SEbe | G5 TRHE RS
w3 AW GO CHIn Wi AR (el 2 | @2 AT A TS ANLALE
Trag GOE WE GRS ARAmeATEee AR faE ml R S




68 fapet i fam=t
Seeia Fa @l | Facwez e e SuEGAE FanenE sFged e A
T

sfes Tmme e sfiem@ @eram i g5 —

») ferez FFETeE Breimes! $14 (It promotes equality) : Free s @
R Ao AfEsAF] FTE e CHTHY REUEEe rae @ Hael (9149 Sy 29|
Frer e Sftw (Z 99 F9E s ARt e o = i Fee
Aiene AgETSa P <R 99 sarenar sfermmre I s @'e e | sigE ads
% wfEEn Aasieed At wem s #E)

3) FrefR semme A wEfeeE e Sfaeh #@ erE (It makes
members of the Community get a sense of dependance and confidence) : SZ+=
S saits wiffsemm oz @/m 961 IoRE FASNS  ewE e
HrgHSHEeR REveeim Femm OB SHmd AW SiedE @RS W SE|
R g ol =R orE, Felts Fem 59 @@ ok conE | 5-FreE aess Foe
sl oW ToEe AR e s Fem ) g-Mfre anm Tene wim wwe
e oFY WEE AEEE ok |

o) Pre =fife == ATFA (AEFS! FTA (It promotes peace and security) :
-l oS T AEMEA AP SF-(IE, $U-9d e A sEmE 49
R | G VG @ FET AR GG AT A | GRAE (€ AR (ST
1 " oA @ afeRR At | T SR P s e gfien g v
IS HGATSITE 'Glf?a—?ﬂiﬂi e swR ol g

T ST (Problems of educational institutions in

— - T == =

mewwmﬂmmwﬁwmﬂﬁﬁgﬁﬂa
BrARl ST 72 T4 SrReIE A-AES Rz R (oE S EEiaE 2

FrerdF | @2 e SbEeTz 9w Re wen o e @R sde {fes
471 Wi vl o aw —
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) ufSsigsa wagS! (Poverty of the Guardian) : Sifds twreME A Iure]
forg-wigra Fem wume fre srea 2 geta «far s s ore aEga
Affae € =g @ wite 4@ wilte EeEts afes=imm @) o ARaee Fas
Jaew HRaffe Fgargrn e GRME) Iwrsas or@ IE FAERE FaE Aam
W (FEAFAE S S 6 4 2351 Seew sMata W, T e ke Fen
Tz T2 39|

3) fte == 29t (Practice of Child labour) : #e-arga wlaaen Fas fMuxerE
wufir fosns oM R Eegw FRETE @1 FHE AR T 2 FMoEE el
WIS 4I=TE (19l 9 Seied wwse 1 stlae ot Sot e Soat, 315 e swpe
wifre =fis fEEns e =ufea o)

@) eifspmoeiiel fPFe3 we19 (Dearth of Trained Teachers) : 9&w s frws
L' afpeay Amaree | (Fepre Fredie Fage o Feea ofe wizg) sk ol
sifers (werane sy wigsalts fooem o sfeta g 529 e 2w e
AR e e Fered %5 @R WIS S SR TEe BEE M
wifsare @t ey

8) FrstpEE cdpa w2 (Poor infrastructure of School) : Frerd=
G4 HYAS CAEl-gE T ofEl 9% YRl AUR, TR A 99 FH T,
e Afig Afenr (eF-aw, (AR, 912 iz o, @R RAES), csiheEna
G-I e sfdta T 3%l af¥ee A T8 wEE, @9, @[ S siEee
aiw FrEmpw Fredie ol R AfRfer 3 wem g T SnE oee
farate anmwsa fam @ A ef e wite gt owa fEm

@) wfestese Fawast (Iiteracy of the Guardians) : 2g€Tis frmasa Ae
aif = e anmwaces @zl O Fewa G ebae FrEnpE AYeE
wEZee HuwE e A9 e 3@ o i FEye dfstae cvl-sae
ArteeiTel GeEfa e FEAE AEe FA-ERme uemEta IrRE [

A (Conclusion)

GaE 4| WAL BT F9 AR @ FrEm sRicots owgs| e 2E
TF[zA Gee Treiad TH THS T FAICS VRS TS [ oE | ZaE SAfE agum
fermr = WiAT WEER IS o 31 ) TaEEe g Ad6E 2 fepw | e wEsiEe




70 farm o Fam
P =% wiE seeiEs IaE Thesac g3 T S gEe wa = | e 97,
STRME, AHZA (60, WY WE =R Sameyse Amd e e sfeds] 3|
om0
I. WIf® 53 ©%E49 2 (Questions of Very Short answer)
S| FEME Wit R
What is Community?
2| ‘Community’ *%@ JerifEsre =l & |
Write the derivative meaning of *Community”.
© | FRwEE 0] HAE frE
Give one definition of Community.
8| ‘M 25 Aifee Giera Face id AR @9 o[ Baew siwFHes b’
— JUEE I ofEE e
“A Community is the smallest territorial group that can embrace all aspects of
social life.” — Who said this?
¢ | NG = e
What is society?
| MY o6 A=y
Write one characteristic of community.
9| FAG W A AGE G5 =rew |
Write one difference between society and Community.
Y| TREE SWaE A W 96 oms R
Write any one method of studying community.
o | AT WO WYEA o
What is Case studies?
So | e fauerm frem bl #2er fw

Write any one impact of school on community.




fepeel e et 71
s> | T ofe fae
What is survey method?
b3 | iNfes Ramre Frereme R @6 e A e

Write any one problems of educational institution in community development,

Il. 5551t f&elt (Write Short Notes) ;
S| ANE GE AReEEE AEE e

Distinguish between Society and Community.
3| HREEA (AR
Characteristics of Community.
¢ Fua eome IR 2w |
Influence of community on the child.
8| fem fpwre Sprevmr Wiy
Duties of the community towards child's education.
¢ | afsgfe afer
Historical method?
G| YA NG G HIGAAEE AN BRI |
Activities for youth and adults.
q| FrEre FrEmER SR |
Role of Community in Education.
b | R S oD e |
Three different Categories of Community participation.
> | BeTe TN SdnfeT swER g2eH|
Economic impact of community on schools.
So| RETs Femmd AqEuEE dS[|

Values of community on schools.




72 et e famt
I11. #we ®&4q 24 (Questions of long answer)
S| AR T FOEw S TEEE A AE SaAbal w49
What is Community? Discuss the relationship between school and community.
3| FEEE SUEE 4 ARienYz A |
Explain the methods of studying community.
o | AT FFEAAT FrEea el TOATE ALl T4
Discuss the role of teachers in community development.
8| iffes TP ANEE fer ameas T @R o)
Explain the participation of community people in educational institutions.
¢ | e IrfFaeres Ry sz seerd IgEE FHa
Write broadly about the school's participation in community activities.
G| HRAEE CEAe FrEE giie Aeerd Iz Fdn
Write elaborately about the role of education in community development.

9| SRS ReMe RrFadFe SR SiEsal 94|

Discuss the problem of educational institutions in community development.
eee
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(Education and Human Resources Development)

® e 7wa faem @ wdf wre T3 EEE (Human Resource
Development : Meaning, Definitions and Characteristics)

@ WI1a 3ol faa Trwped] ST 2iTHISmITe! (Objectives and Need
of Human Resource Development)

@ wiHa 77w fasi*a stesrata (Factors of Human Resource
Development)

] Wmﬂﬁﬁmﬁ'ﬁﬁgﬁﬁ (Role of Education in Human
Resource Development)

@ a7 4@ A Restoatal® : MHRD, UGC, NCERT, CBSE

(Organisations of Human Resource Development : MHRD,
UGC, NCERT, CBSE)

&®ra=l (Introduction) :

HPfoT A7 52T 20 (7 @aE SdiAfes Fer @Rt 3 ¥ e 92
Aipfes Foirrg 4-0929 TR o Tafee 2w wisiapa Feta Sege, swy
Tl #fsfe AW A TG T | APOHTE S AE 0 9SS emeE
FAF WA WG FATAE| CACICE AEce (heeiE feE wa A Sy Eeme 6o
wierte B8R @ FaE | e @ 99 PR SRl 3% PEE O I TR
et o' A | wEe o e Feem 3 e e 9ol 2, oo S 91 e
s 9T FEOW An | 29 (O WAl OINEE 99 99 (JiE T 2 A
OPTE Wi e Coeena e s HifAEe om0 B opR e
PRl F1EET) e o) (1%e o7 SAes CHIAS WRa =9ty opd SR s




-

< o W R

TR | SRe R TEIE §W el swnyll Hdie | g @B e Bl o O gER
TR T NN TR SR Wi | g o e [Teare uF aFe «few Tege
R BT =R R IE 9T FR T oI giEe SR | 92 S e
eeE =Y STER e YfReds Aiw o uienE fware avm =feE] ot
wiagdn ==

A4 =74 41491 (Concept of Human Resource) :

TR R TH I 9 P SFgA W O @9 (39 (SIfes FenE
FMEE %8, THE-eR g Afafee | 2uE [l o 99q Hefe @ 2 fase
=4 1| HArE AfE IR TR wae s 39 9z e @ns orie 1S
T FMA TR (S0 JEI0E TN TR FhCE [eEnal 9 o) v e wires
AM0E 9% ANE FOART €H9T oFY ANH T

wraRer afEvie wdmifely w1 9m. F39+7 (John R.Commons)-4 ra9 b4S
SF*E TrAed 2% ‘The Distribution of Wealth™s Si25a® aMa q=a 57»' =[=6]
TS TR |

fafesifea (Wikipedia) S e 7w 2@ Tz e f@ @ g @ f
«foum, arafie afvm a1 wdfFifer afafzm toae s (Human resources is the

set of the people who make up the workforce of an organisation, business sector,
industry or economy) |

AW AW TE AR @ Fen A s aerdt afes wifbe, o, e
wiw MR A% AYE W |

TE T ':-:.’ i “t' _I.,i_in Tpiwt
S L -Ia. .'[_|= u@%g_l-\ﬁ L R o i o

United Nations Development Decade Reportd 5T faaf [t 25 34 =% #fFads,
a2 ARG FfeT A AT oU Ao wie ohe Wi WwYHE L9 A

(Development is growth plus change, change in turn is social and cultural as well as
economic and qualitative as well as quantitative) | St /&5 09, alipfes 7=
W YR YEEE WS TeE 9@ 92, e HE aret ue (e A

BT T4 T2A 741 &5 78T 9= (Development is brought about not by passive
entities such as natural resources and material capital but by human beings who are



ferapt e faar 75
the active agents of change and bring about production of physical resource) | €*[9
Trzd 4 el Hoi2 AfSem 33 (¥ Rea g3 I 2 A AHiEe | e
a4 o RErr e TmE [ e

Tea Fonw (e ad (Meaning of Humln Rnoma Develop ent) :

TR T @M TH 9F TS T @i 99 m*famwﬁqﬁm
frafere =fR<m ana Togw TWa R iR o9 TR F9e AEH A | W2 4RGER
T PR FACSIE [P A WH, WS W% AEEISd 39T 5| Y590 5
fEre ¢ eE[™ (Leonard Nadler)d 5141 #<1f$ ‘Developing Human Resource’ %S
e o e Wbl I9EE T4 2| O bl YOS SR @9 e Al
fE of Fifbe ans, w2 39 +iRee sRE = @0 3 A 9% 9 9219
oifaeEe T TR FEm Wi F@{E A | T T [FerE amel o oS @St
ArES CERT ol T | E6E W SEeE WE BAw (eaEe WiWe e e i
7'E Tl (@Ee 3 ofRa ofF ) @St sfare wme FerE e Swe Fee
HLATE % efe(s [ome 51 | W SEATIEq 7A SHar e (TPze Jwd F=2H
fTmm 2w an dffeen I s THEE FEE @ TS @, TRl o Aol
1% =4 = | ST GRENIE A AR TE AR ELE i Wi SdEifod
Reme 3R Feer [AfFce ) T yRErE T er [ T 29
sl Aetnfos AfEFare Tz SedTE AT AET 4TS IE S| FAWED
e AT FRE@NAIE Aea o [Fer fe 30 Seaa aE J9E S|

A A=A *HE (P G O SRETAETE ARl @i, wwel eeia Aeel,
sifiee], SfSwae!, o5 WE FEEAES Jer | @, «25 20f¥6a (F. H. Harbison)d ¥
T R 2E Wi =, weel, afeel Wi e T At Sesm At SArd GRE
FH{nd CHES FBAIe((d &A1 41 24" (The human resources are the energies, skills,
talent and knowledge of people which potentially can ba applied to the production
of goods or the rendering of useful services) | SIS DI (K (Alfred Marshall) FiZ=
cEae (Zal AR o5 FSCEA| LA f&wa® YA’ (the investment in human beings
as the most valuable of all capital) ﬁﬁ! TG A Tl | [ <o T NiEs
4 HBEAINOE AFAAAT @7 | Wijed WES 4D ABASHOR AFqE 1= e
A5e wel @ o1 | cfem Tom W @ cofewl o qiFaEy AF WEs g




76 e e
T | TE oI [ 0% | e 7| GIeRa A See e, St
T AN FNE A4 | 9E FIR TR [{EMe @ wie SeAmele 21| s
qee 99 FERMmenaEs Fen am dfeane awe e B @E o=
e T e Eie ol 33 A @ 2 2 o e IR e e
T FSIITE T WS APPHRCA weas wE siRskosia sl gum | o e
e R e Ag9 TR WeE T4 Saeele 72 S fw afew e wme)
=R om e FE orr 3 ohsfes skt oo

| —— :t'p}:ﬁ.., : & (Definitions of Human Resource Development) :

T oW AerR gE6 wids =={Bena Toals FEEa e ArEesars seEeE
B [E@AE 7R SR GRn a2 | e T [Rere TEee e afe e
CFTA AfSBIA SSAWHEN (FIOME FA@E DA 3 TH —

=} =isiarE (Sashi Agarwal)2 08, R n Mo @fe agmg Fse FuEE
HEES 91 | T T B I FRSS 3o A Iiew, TEeE O J60
] a9 @@’ (Human resource development refers to the relationship of one's
self and with society. Human resource development also refers to factors in the individual
which determine the personality, attitude and professional skills.) |

United Nations Development Programme (UNDP) @ 952 =% [@ame foaifie
TR TS i TRfE @ 2 TF GR A 9 FROP1 fm wwel, @n wie Andel
TFATS WiHATE Wi AR I SAYE ArAls AW A wiE T afe =mese
26| IE WE JE, TEME UF IR ARER AWE SIS ESE AZEEE E
CSETAE ==’ (Those policies and programmes that support and sustain equitable

opportunities for continuing acquisition and application of skills, kowledge and
completencies which promote individual autonomy and are mutually beneficial to

individuals, the community and the larger environment of which they are a part) | 9%
AR e wel i e 49iEe, s, e, s, w=ies,
AT GF Wyl o4 I" Ferm gm SHAmmERe TR )

¥ =% THiAe (Harbison and Meyers)d 08, SIF@ =7 Ba 27 5@ g+
] A T, wEel W AndSt 3w @@ @’ (Human resource development is

e
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the process of increasing the knowledge, the skill and the capacity of all the people
in a society) |

fofbre GieM (Peter Drucker)d W08, ‘NMZ F=#{% 728, (o<e dfFpweed, Tae =i
Ceriweetiel osle fRrmfers €z 2 37=#w (2 #If"a’ (The human being is not a resource,
it becomes a resource only if trained, developed and allocated to productive work) |
1€ (Raold 308, ‘9Wa 7= Gom o5 o3 ofFy 3¢ b1 afevrE HRESE
sferfresna 5% 3T (Human Resource Development is a process in which
employees of an organisation are continuously helped in planned manner to acquire

and sharpen capabilities that are required to perform various functions)|

ArgAE (Nadler) T 0e, ‘@f¥rse, = =% [{ornEs srEpE @i fasese
HFAOR 4E W AeFe v i THE AE ARIGAEE 9 HEAehe wE
wfdas = ' I 9% 9=’ (Human Resource Development is a planned and
continuous effort by management to improve employer capacity levels and organisational
performance through training, education and development programmes) |

=

: [leE TG ﬁﬂ"lﬂ Caf*[ ¥ (Characteristics of Hum_ﬁmummaupﬂﬁf}_ 3:_%

AFE Twn FaeE evqe SR oY wiw wier Read sl 92 giese
(FerERE FET @AFEE @REE R W  SEe O [REm SnEAna WsRwEl TE—

S | GEHIETACE 4T f9@m (Holistic Development of Masses) : 7@ =274 faem
25 3 «fF [ @i o 939 SRR e T e 1T om T | aee
Foiva T TSR Al (TR R S, el O e 3fa 3R e |

3 | wgtate= e (Economic Development) : T4 =7 &@mE g@¢ getafes
Toagaa #90e &fee | o7 9iE wdaer Wera [em @e sf{Es o@m o orR
A e e weffEEr|

v| TG ABRATSTAA %™ (Development of possibilities of Individual) :
qa Fora R IRz Wee 9% ASRE ISR [er Al @e A28 B |
9e o Fem gifee afes), sufiRe od Wis  AURATSIENE 62ae WSq I |
FatE Crge frm PR e e TR [Fer A6 TR eATS
Y EA TET HA |
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8| e Heeraret (Self-reliance of Individual) : 3@ F=ma faw afes
FReTal @@ oAb onEA | TReEl gfenm e g s e o wdiEfes
farire! el SRR e AfE IRFATSRE Avare o adwa Rarcs 51|

@ | AGM95S TUiEsa= (Systematic Approach) : S 7w G L6 961 AwreS
% AAcEs wfenm I/ @i siEeed reer Cafe A sa w ) sRae 7
% SRITAE N Hesead [l FdifEe @ [ afe e Asnfe onfire gefefEs)

v | wf92E 2f&FM (Continuous Process) : FAHETE A AFET WHG! (A —
2YfEsls, TAFISE, GHANTE WE AN wFer RFema e 9w A=owa [om
T 93 uas dfEw | TR gww TEEeR ArNgda @3 wReNdE SNy S Yl
HLATE |

9| 9% =tdfFe f499 (Multi disciplinary Subject) : ¥+ 3w [Fm 25 51
= ==fEe fAn fra wivadst® =@ (Behavioural science), wifeuifas fTam, aifden,
FpElem, wdaife, BfFen fem wiffm «m swess (Input) =i @@ |

v | A4 (ANl pervasive) : T@E WA G o6 Naca oRare weiEeyd g
a7 | Ceoimm ofovm, R oFa B9 Sranl Fer O3 [REm g tE Wi

S| =& (Techniques) : @I 7~mA [ z7 F=hewel epze, afémme,
gl 7aA e, Jfers «Rawd, s[aem, SR gees 9% e i o
gy TR oE @FEE

yo | PR #9e THEMES (Related to Education) : i@ s7=iva G iz z5ts
FHfEHS | @2 CFIS Shvl bR A Fre Aifte @R wfeE wmz vE feare ww
EAE SIS R A4 Slew-AE e R e sae | O3 ovae Free o)
#{45a1 T4 WS FFOA (09 AFAAS T4 AEE="” (The human being is a positive
asset and a valuable national resource which need to be cherished, nurtured and
developed. The catalyst action of education in this context needs to be planned and
implemented meticulously) |

AerE T3 2 @ TFE T [ T8 e el o[ AeifeR A wefae
e oFgAd @ 4@ |



el =i e
Aa FoW 392 F5FCIMR (Indicators of Human Resource Development) :

g T AerE oaweyd spataEe sifNel S w1l wfee AR el TE—

y| fiffrs grfea o1 (From educated people) : #ifFe 4T aifem Tma 5w
e fram oo Fieeeim aam o=@ i o e aesem a9 aiEeEE
A wEma oRa vt i, e o T FrEE e e 99 s
Aa A ek e HeE

% | #ArFEg1d 7=F44 (Expansion of Literacy) : SiaedET WiE e EfE IwA
Ao WAT A ArFas] 7@ Id | WA WY TE SamiE oeiEEe ofeeeE
FoT TAS WWa FWE TR @

o wEEH (Skilled Workers) : SHAIKR® YB@MAE 44 (7@ T34 7157S 75
Rt tamfae, wfemw, Frefw, aegee, oo, Free sifra wa v Tl A
i 3G A (orE 2 o7 GeeE RS e wdfie IME Foe FerE O 9 b
s wE SaAE e

8| waifes =i+ wdtsf®® W91 (4% (Social and Economic Awakening) :
e wis SdAfes @R (@Y TH 9N 9 e A NEE Ao @ e |
e o wftaies @ [T o AT oo gdiafes TEpR Fae 9w
Fooinq famiE SpTd | |

'-'IIFH i fa@ma B (Objectives of Human Resource Development) : :

AR A AR e AT 3Ead A GF 4 TR SrREE ST i
WIS (ZEN0] AEEEIE | 9Wa AR [ S-S IiRE Oee Orme 94 e —

] (Aims) :

v Tiae FfeHers adumA 4fer orae wfrrel gfe o coE
3y sfEgme @ Wma afdea aa afee weeE Cafe Higa @4l
o wEE SfERNeEe W sfeEe G o[ wE |

8| Ffeq wareEa FEe Hem 1)

¢ SfSvr #rme =e Yo Twe oFfas 341
vl G g7 ofSvEd BAFE TR TR AACeIg 9 HEY SR ool

I

N
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1l
g
@ |
20 |

s o T
IfET oo S |
gfes Fer after FBrrel < omE AR quus O #5Ry owm @
i GienEs e SoEfen [{em s w4
Swife TRie FT=HES 34|

3y | CeAmieel JfE TR ComE |
Trwl (Aims) :

>

21
o |
B|
@l
|
a1
b

o |
0|
-

51|
>a|

8|

TEIW TE Ao AfRafEs oo 1 fes el fETE AT TR e
HES T (O |

TR ofH @[ wPEs @y 4 |

A THe] W dfoeq [Rem A )

FTHRPFAT TH T4 e M =w@s FE (o

ToAlE e TR FHRFTAS TG R [GErE Tl AE @b 2wE 49|
#2408 ¥4 IR A T AERTIER [Fom FHew 40

H IS NS FYA SSACHR |

e =% ANRE AEEN, AEGEE, FIEEHEE WA WE 5-EEE
THToT 34|

G IIEATET fovia fSeE-alfEa sfews emma Frae owm <[ W=
=AfRE F#40)

A T4 WE v S-arE FREee @9

TFa H= FOrR A TieE AR IR A Es wnE 3|
sestefe FEwst 3% 3 coE

@M WE ALRT TS TS (IR FTEA WO FAsHEE el
AR EOARE SifawE, REr 9 9w T4 A 93 e 5% 27 ceEn
FHAEeR TEaeE [ A=y g Fd g Rorm 2 e oW
mmwﬁ?ﬁmw'@m|

wwwmmwwmmmm@
fep i D03 | 2 I8 FIPIF AR #7130 | W sieam Rt sl 28 @ afee
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s AfeTe o At Terr it oo e st ok gfr =)
TWa Foem S gyl Ceim el gE—

-1 |

2|

L

afeste f&&™ (Individual Development) ¢ @2 THAMIs afess 7o wwel,
@ W% THe weAE P Aw Ifew Sesmrieere Iae wEer 2
wo PR AT Ao wwel 9fe @R cone | wfew ey vk
dfipray waEpie sefa @ afess Gam Fgada =)

'{f@if@ fa&™ (Career Development) ¢ 92 GfSsuas #fb@E 79w 2 EH
STAEMEEE AME AHE *4 W Afed sRwe e I AEE
TEOEAR (e [Arged 3fE a@ne o wifFE I wiegE, e, Jmee
W% TFOAE Bareaad T @ A Afme € [REet 98m «fTm
e 930 e AWA wE| 38R [ e ofedmraa s,
o emE e, e e ol wif qqem oews g2 FE|
sifswifi® {2 (Organisational Development) ¢ #fS¥ifis e A SHA
arfeiee 3iee ana afSdiie fBfes g 9@ sapme spr 1 2 2fedrm s,
AeEfe, afEmn Tonf Aasr FHEs, R Afedy, sgwie s,
=ifEw R @ w6 5184 F1A g9 Afevme T GEE ) dfewkEe [RemE
siefs) AWCEH 28 ARSI WEER I FTl Wi HeTear SiiaEE T4 Wi eE[
ﬁwmmﬁmmaW|

Q% mﬁmmwfﬂﬁmhawﬂ@ﬁﬁmmlﬁﬁmmm EIGE]
(Man), ©< (Money) ®% #H=d] (Material)d fSeaw Iz 5 Fore [{@mE 1@
s | oy Wi orR Qe ot Rem @et crge Wma «few s,
AffPEs ST T 2 FA TEEE | S Wi W I oRas IWE e =@
Gl FHCA 220 A T | A A HHE (ST Fvd /9] ojoF T (oE | T
e Free orae o R sEn ) 9 JEer TR 24 oM R R
A A9E FwA |

W T B AT WS 8FEY (FerEE [ wee 3N 34 Ta—
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31 1@ f3¥9 (An End in itself) : Wigfs smgm wbEers 9y afw o4
REFeler 2@R o2 91| Tesiime gf%a AR Sawrlls oriEEs 2 529 3@
E TAS (FIARE T4 T (SEE A2 9800 ¥4 | Sqwerii 0| TFe orlte
[AERS TH AR (SIST A= % A 7947 GEIGIE AEEE | (ST F=mran
SN FET aRE e e i @ @re s sian B wwa e
MR AR ST A0S ek SRR AaEa | T9E o0 o g poms B
i 2R GfegA Sifes Fowa o wwg a5 |

3| Btafe® @@ A3 (For Economic endeavover) : =féfes o wwsiod
HRa =fEETe W M oA e wdinfee dupa wibiists cegad o@s |
TGIPF @, (F. (9 (Prof. A. K. Ghoshy s, ‘@fgst freeAn oo e cgam
FRY T T s A0 wefig @eE T, TWE IR oA rred o
41 Afea WS’ (Most of the backward countries are backward not bacause of
inadequate supply of physical and financial resources but because of acute shortage
of skilled personal and techniques)| IJ @&t Sesime, wae it 2i@AsE =
% FEEA ARSEE 7 TR A el SR a4 e\ wee Ao FemE
ACETel Ie 0%y T @l «Afd) freE afifee wwma w6t oo @
e dgfeRmE Fve AwEm FWEET T A |

| I=THFN 731 (Sustainable Development) : S TWa F=~ma G s
e Rerr 4fFare 3w #9el R 2 9 oF9ed IS | N =@eE (Paul
Halffman)q STEME, SES (W34 [&443 W22 T% R T e wfts s |
HAHEE FErR A dEERE e e e T aftepien wwe =fee
siraeAE A | «fEgE, GHOEE PEUE wdl B e b By 9w foware
516 Tfa #IR e GIRER O T4 AT AEISTT TTEAT, WFeTH i 2
EE RS IR EIE e BES BER (W S B el b el (o NG R C e e e OE T
zrERsle)f fFer a3 wefREd (The underdeveloped countries need high level
manpower just as urgently as they need capital of all resources required for economic
development, high talent manpower requires the longest ‘lead time’, The power station,
textile factories as steel mills can be constructed in a few years, but it takes ten to

fifteen years to develop managers, engineers and administrators to operate them. The
existence of such manpower is essential if the countries are to achieve self sustaining

growth.)
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8 | wiyf ot Frfiet (Building Modern Nation) : 54 o fFrfis= atae afF@
T et grareeie | s e amee e @iy orm e ofer Ferd =i
T B AW esTe MEPTE | e, agfee eem, el W Smsard
e =ity dtaies Feme Sz seEee afve 92 FEETEEE S4TI9 A4
e | Sous-vu oa frm wiramste w9 cefted afafeE R o S e wE
ffil =fa == @m)

@| (7@ TEIewM ©eefd (Realising Country's Aspirations) : 995 (74
GienE SoEfea arRe wEa Fow o e ameHn | widniae Rerr gm
fEfEgas Tze @, vFel, YUz WEF FEEd Affedig Fars 3 qEES |

v | Gafd =itm 9% (Increase in Per-Capita income) : 07 @949 Q940G Fams
Fefd wsTeEl waNf wm e TR CFArS WET HE [REied 39 e a3
7@ | WFE TR [ AU qEE S g I WS S SHAEE 7 SHaA
s gfa cRe A A

q| #FFTs TeEe 2@l (To Achieve Goals) : 350 7=7lw@ A Ifee wFeE
e | O fBF o o e odume At afee ©% HdiEs weR e
77 | @I 97 AfSUa TS Boe T4 AN wEeR wiiEe Fer weifE | afseE
<51 3, cady, A A @ @y wE Sferhe FHE s

i qﬁﬁ w4 9@z 91 (To maintain a level of Growth) : >5¥9 =5 =5 sffEdE
5% gfaa omae @B AESAS Rye Cee @ | O ARG AR mee
carEfEe wfA@a ara FA6E] 4l T FAAERT wreld Adrege e sivfRed)
e HvE REiE 999 WHel e WEE |

5| Frfefaet 3% F4 (Improve Effectiveness) : e afsdra 4 29, R
ZI9 (reduction in dclays}.mﬂﬁqﬁ,mﬂmﬁ,mfmimm
TG A A AR AfSURGR TR FWEEE G wE SrERel I
ofaa =i | awa A erfaEel 36 wlEem afvmotm Rea ga = A=
wEa @RfE

sfee 9 AR @ o @i Rer apfee T edas e affe apfes
Sl ©HE AUE WA RN | TR TR A9Aen e T A e



84 ot =i R

p2d) SZEe (o N [AEr Ffe FET AE | 92 crae Wi SieE, S, BeeE
w1 CRIIE <9 SRR AE | G5 GRIEITE TR e FEOR Al o4 Fee
W THe o Tore fedm wee afSfie =@ sifaca)

ol (eI fqﬁm (Scope of Human Resource Development) : |

wﬁm ﬁw%wmmmwﬁwﬁwwmﬁmm
AC | WA T e+ @erEr awged fTeuay vaw S = TE—

(i) =R =R [FerE 9@ w9 FEETEeE WEns wnE) o wE— )

(i) TETE TF sREres AeRe sifEtn o7 =R «w ame T 3fes e
=4l |

(ili) ¥®1 U WHE ATrs <4 Fad bare R oiEere fTerr ar afe e
we Sl 2fSviFa T FHA THT T T wEe] RueEe, e w34

(iv) Ftwael «@ned, ool o @ AEEel ArEeTEE @l &Y
TRFTEA A& Fee FEE s

(v) FECE 6] Al AT TG g WHS] WEH @ GGwa A AR 49
4] |

(vi) TG I TR THHA WHINC PES] W WEE F A 4|

(vii) FEFeae 36w Rarnem IrtpR ~Few o)

(viii) TR A TG FE TG e G A AR w9

(ix) afedmes fRarE s bR wvaR e @)

(x) 7= sfoTiael, wm % oee @i SefEa c SRR )

(xi) #ifes oe gifin el we shph @ B

(x11) ?{ﬁ?‘l TG {mtauun) ﬂﬁ:ﬂ H‘qﬁﬁﬂ"l =i mﬁﬁ‘ﬁ cartst e |

mmmmmwﬁmﬂmaww%ﬁmmﬁm|
T A=A [ e | CR [EE |re @k e 9t TR @ eEEEs e
WS (I e |
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TG e fAerE @ EE cree Te 2 I sRer 9ty B, & 9m.
fe. ate (V. K. R. V. Rao) @ +ieb1 @riee Qumm tofes | @ Foese o5 —

S| SR (FHE W e B g duw @ e | 92 (e A6 Sifte
4 J9E TH —

(i) @rfeq) Areae 6|

(i) gfeTee wre@E e |

3| yfeRwma Bre sfarer #fc 4R =, wfersa ws Fofm w4

©| SO (FE TH AW UiE A5 | 98 FEE G Siee a9E T8 —

(i) Fifea Gorm ara swEe-a SHMEEE cetF 2= |

(ii) Sesiea ACT ATHEAT CHAMWCARE (@IS &l |

(iii) @@= Ry =g o4l

(iv) Tue Tesiwa Aa Foifawww o4 |

g | FeErmee 4 w8, AOMS WE GAE JREEd wE 49|

¢ | A AR e 2 R o e ewe 3

GIF SHEEA [Ped TEFA FERHTAS TR AR A TR o aE save
5 TESE HUNIeET (12l (Mehta) 2 (P20 Y (FfeF | (W —

(F) W T A FrE FeEs oww

(%) Ffasrf I e Feere oFww

(1) FgAeEE T Aiwed MR AEer [ osE )

(4) 7 ANME T Wb SEeTEE Ad oFwsd ATIEEE @ S
PrarmeeTe owy owe 4|

(8) Ffew e sfder e wiigame Ewm A= 3 coF)

() fafen msdia FowaEa fem Fl 3fF oI AwarE e SaEcE Tere
FHEel At cemEl |

GHTATE (FIEALEEA ARS8 WHG W [P (Eerar FYEd E e ses By
T4 XA —

s | Ram we agfeRmr fer M 3910

3| AR wse TnEifee T I Frs geEe SEfE Fiw A

o | =etafew fawrt g =40



86 ot e famems
8| wHEeie WHa e e @ wiE wHgel E 4
&) ZTFE ARG AN Te ST 54|
v| I TEER SRS T4 |
q | e Fferess Tae ofrsd owm @4t
A e s B € i Al 1 D i e
EN IR i o B v [ e e = i - B o A G
yo| Prrgweem (AsTeR Fam Aiga 39 e free wepy oW <R ceE

Wf+a 7=eiw fS = S19=0a= (Factors of Human Resource Development) :

e =T g FuIrEER o4 U A Ferm eoae wfee wamae & g
el 9We T [AorE [fen FEE 99 7 919 (IO THET GES SEhAl
T TA —

3| 2rgfes w91 (Technical Skill) : #fEs wFeE Ume 57 Fore wGEe
aeged ™ ZEns ofom Tofe are sfme anfes Semmem ane % e =fe
ATHGHIE | 92 WHS! FST AR @ =TIt TN AIFAGR 74914 | 7S Hae SAS
HBCAA R (FANE WEae ANTIA 29 1 #As | Fdvnead agfes wFer
Rere e [fen @@ JRer T sl =

3| wfSramw= (Motivation) : 7 W ASaa Fagiess weeE feans a@zeE
ara wferafoe =@ =@ s Zm@ o@d 28 REareE Foe was) o vl
FECOIPR IR A WS Besive afa ofita | weie wfSranE aieae ufgs a1
T AR ST TE WE TESA TSGR w4 WEd IR o |

©| [IFI2F (Management) : S1& LT ©F TIEHR AT F-HesiPeea
CRI A1 Al WoR Srfrme] 3% T[4 2ita | 3 s 9% 4 = 5iwE 4and
Fferaoe | SF AT Tdme 7roiAd W FEy afes Fas w0 =)
QSR ©F FraeedE T wie Sheheea e JerT W9 YWY o S
wferate 2| 2o @eiEns siosties Gam gt ois or srfadisades 779
T4 |

8| =4 F=Aw4 9eA (Utilisation of Human Resources) : Sd F=wq ofe
TR I, FE wY e wiEe w5 wie | FeEEE o asifes qum 5 s
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Faz e O Ao @eEed Famrese fome AR awm sl amt |
TG FATE FATOIPB LA ORI (A Wi Sranteicara =feet gl oew e
ISt |

¢! »fa®s™ (Planning) : T2 W= wigs I@zea @ e weif@gd | am
Ty AL ARSResE T3 #wie ) SHE e YRS 1WE ene dipfow
Wl 2T el Tesme JfeE we Arns e e T

| qga AresdrFw AFEE (New Organisational Culture) : 3@ F=#wa ==
Heiffe T4 aa oFged T Ta Joa Al A | rEdTa FeE oRars
e Afada Ao sfae T wemfoe WA M IEEGe *fEE AT
e | R sl aeie @R, arfes s Agiee «f@dar e T
T faem weifae|

9| wegge “fara (Congenial Environment) : 52 37 Rape aeie 4
TGP BAS TN el AR | A A [ S i qEpTe AR
% wfie = Tce TR A Afeda ferd s fFem AfRa @R w3 qvw
o<l wferaibe | TFa 7 [ene She wiw Sge Af R I Cege
ATHB, ITFATT FAS HLAMS!, W wPEEE e afeyne Safe Aus s
#{fz4 |

v| affega fa@™ (Development of personality) : <@ 57w f@amq JwsoR
E GF AT TH AW GOF T wew AEl Afed afeTa FEe | cirg aWw
Sy e efeume gfesiesd FerRAmeiaE aeses Rt gfewr asics
AERAASIAA =2 (oE[A NI wewel 22 TR =AW

51 @AwE (Counselling) : 2f$¥H b4 drepesErd] FMHEE AfSBMGE S
RF FHACE A 2w DA #s | 1E) s R Ifere Gt e dfevr Safa
G A AT FHAHS BE9 AN | (Fde B FEEE GEure Hanel wnE s{9
| tARiEE e, WEeA w5 gfew Wy, wifde witeer 9w IR
Rt “@ned i f[a @ | e afese e T AifE ShEEeeE
SreEera T A Ra (e At crnnfime wee T Tere geie
T4 9T IEFEACH A0 FEI AR



88 foret e faem

yo| W54 =f&q fa®™ (Man power development) : 7o+ =fEad] W @iyfes
AfTEaAnA T Jffedias gits sfedsn o afie sf wiie 19 waufoe ffes
= THeT IAM AR TH THEEHE T HfE e | afes aere €% wwel
o2 gfFaa A o Foom e ez ama m fawm enarz e «(feq
dfrre e RErrEe SEOp] o s = |

vy | Frast == e[S (Recruitment and Selection) : (i1 9% 2feviva 2 W
T B W AT CPOe WER TR {Er WIS | GIEnE WiMa WeAvE 9l
A0S ARYE (291 The Wi Al TAETne Amem SE Srge affrmd emmEl
9% T Cow | AT ' ift (@ Fearsl =ie AR TR Ame T R swres
awged AT |

52| FFFAS! FATH (Performance appraisal) : 2fS9W G5@ wwa Fivg aswaeE
AT T FAGE I T e wfig ) =5k w75 79 w94
Feifas wre Bomie 299 A AR Ave ST A =4 A | e
A SEma U IFE A [fem e T

GoY BrEy AT THAfde T F=0% ©u I, I9TeE T, e Fem,
FEA e, egfere e, SEE TEe g Wi LE TWa v R ww
(TOER oFged TET |

——— T T T

B R R U E R s ﬁgﬁﬁ 51 (Role of Education in Human Resource

TS | SIS T H=orH Wfiaton Tafor cwae il F=mreng s a4 | @
2 TYELS WA AR AMCE (7 G WA A e @ | wige wea i
TR (R TafEq A9® (T FHCTR o7 TR | e S SET wRa e
qeftafEe BawTe R IR R GEBRfAte SWe v Safes ana R
saEmESl BAnfE 4 W @feual M I @I o SHE FeATe TeB R
CZR FES TYAT FoH (2R dIWEREAT I FElE ForeE o1 3 e wife
ol T (HRAN G99 (7R WD Towe o eine wisfe e 9nht Fidade |
e Ize TEe A@te Seisfe ofm ong | I e ferE o ewged wE
=feefi wnfEa z'a e
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fepemt =i faaee 89

Eoe frmt efdmam crare A (JGifes e Rem owere @ @ 3@ | e
gfes agn @wa Fre Bafe =R Mo o Gl dve PR 8 Ao F2Y
A | frE wmr e wefiRe e Rer siem o S gRsel R ceEr
G TR Ui AOTgFEE S AN A |

cisiast egfEfam, e R, o e we wifdwE, = o Freee o
wifd wifie wEce 2'A Wew | ama e e A W2 HaTEiceR ufe SrarEai |
M Teifefe wftes Rom g ogfelmm 2 RRés sma 723

Gretn Rama g swged OifEE 2@ R o T TR e w29 1
o7 v o | TEE Acgier IfogEm b oEET A4l WE 9b et 2UnRe
T @ =feE T TE frw) wdie 3 onE Akgies EEy Aemd @
WWa FHoowa faerd Higwe At wfe acrewiy | afe AT RerE g Sem oo e
e wizgm wwe Ifewa T FEg 92

FrslE Wi RETE 9% AT Affee I G e awEs, e e,
T OWE WEE CTEeers e G| wEaneare 2 SR (R ANSE,
AT srEolRv wE eEd FEe CoNle (@Ere FWE 9|

2 e T WfEld SoEEe o0 9iF 3, Sou WiE wATiE S eE
A effiee Wi @eEl Afed Serim 0| 2 EbEArS SeH SM-RSAraiieiE
«fefifdg =@ | yevy 59a AR Frw Fifes T FfrF (e EaF wE SEed e
aF wfrsm [Ew )

frsis sl Al FoeE el anE e 9 2 Glaae aEwe 8afE Hir A
Ty ome @ fim wdtafos @ere wgw o) f99%9 9198 (Theodore Schultz)
R SEES WATE (Alfred Marshall) st o wieftafes eme a5 F959 @7@@
say W@ oEE ) e oA oifre [RerR Al weR [ sREE T
wiwa Il e e o[ | Odie B ot Jme v [Re v IRe TR
frap @ wdnier GexE TEe 9T JSPF @59 WEE WZ| IEd AANE W4
e T o T W WS A YEE T G 2wt [Riamnt| FreR @t T
s A o St SesmrTierel 3% sfRa o)
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G (PR [ WNT e R T o O W sreoiw faem fdfa
T 2 (7 GUq AMFASTE T9 WiE FreE adsmR @nete | FreE aess awe «feta
FAEEAT I | TFF  FoE e e s @erEr W wwe wErsar 3
ﬁ_

> | 19 91t3 s @ieTgE® $19 (A challenging task before education):
T I FreE sifie ofeane AR oaferd o8 wiE Amw = m) e ans
Aga aEE A9C AEcn A% S e YA WS Awael [FeE (one | wea
A wrerEald fidF w@F ame e dfee 3 of e gs e s
SIS B W A A A

3| =itgfes f3e@ (Revolution in Technology) : caisicasi suf&gl, oiE
farr=, g R ww wifder su o ww Foae offadam sfdfim fRues oEd
ZE Pl T A [erE ans % weifeed | ueErs, Rem aw agfefRae «2
e Frel ofeem 799 9=

o| frt 9 @& FEEF19d 19 (Education is a potential instrument) :
e FerR I Me ga o AR o Wi T 9o 1 oH UWe TR
A A =411 2 29 93 =fE e Siw" 19 @ wmR g dfegram 96
=G #q WH bl gty AwiEs R o[ ek e Aol Ty A
=2 [ 9 o a0 weRE | e (2UeM 25 T T O T | Sie
5.4, 5 (Prof. T. P. Nunn) 3 909, W2 o%w3 M2 A= g GNfEe wftem @

W e tzmi (It is due to such immense importance that education has been
enuniated as one of the fundamental rights) | #r#1Z Tz 79 fAra e «ifapifEe
el

8| M=z Araweiiereta #ifar=iiy 72 (Education refines sensitivities) :
2 A EwrTEe 9% s s ae R wdh srefS, taafie e
W% T T GEE FHEOS e wEnm | pumwers ez wEE oeE
fFALEe], HAERM W SO TG Sl (RIS N A
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e =i Rt 91
@ | T2 wiee =ifea f@@™ A1v 313 (Education develops manpower) :
PrpiE T AR =fEta wAeRe @ o 2 3, Sro we Afte e doaems
= fire =i v TR SLAE I | IS 2 GRS TTETerR Freae! one S saby
b A M sl <dam e sRwres A fr 28 g oW R
v | dfiaios faeme g Tom z' iy (Education as a means of economic
development) : =2 soft wis sysigeemy Fouel o F@ 9= G
S Tafe Hewe T oM i wdtafer e Fiw 3R enE ) Gerer w5e
(Theodore Schultz) =% =G SHiTE (Alfred Marshall) S9Ee Rem =i Frem
AMETE 4o AIHET FAA AHe fAEE | Tuw (e i Rerr 9w ot w9
4 @ W e e oo sifasifee = sifece '2 «iR 1 st o wdtafes
A AT OF A9TF ATE WE WF A T fEm uE gt e
JEesl O HErE HEE HitE|
q | faffrarst Fwee 1 (Education as investment) : AW =27 AW Taiew
feitsl farasal @11 28| Sfere WA Ewe cRae Rl s Ao Gt R
F4 2| N w=ae (ABE FeEE T (AEd ofREE @ e o S
e fepEre fafaras a1 @ A Frers S14f%% 15 W1t (Education has an economic
value as a considerable part of the wealth must be invested in education) | 5If®z
wefrafes g afes Searmae! seaer 715e Tioe wfes @F o e
T fEnteel fcasat == =)
SpuB-by 54 P WA Wre W AR Tere Frer e @@
WA WS, BISH o4aslona @@ 2iui I e owE G R e Am w9

wWE @ CFAS AW & PreR @i o AfeE JEd’ (One of the major
programmes in national reconstruction is the development of our human resources and

in this there can be no limit to the education to be provided) | 3y ud T Al
tifirs 2581 W T e fied sfReifae 9 ame Frw siomsr awe weR
Fma [Fere Frer duae srfam 29 oee fra gare—

> | FEereia 4™ A1wq (Development of awarness) : &= 9z GNifE R
e e e i 39 el e afEns, AN g @ wWes



92 ferest =i et

=S Fes Tz A0 awEa | FrEE afes SAERE FEw @ codeEe o AT
TS HErFei Ges 2 WEl i afer Foa uiter o adq w205 A0S am
2 =st | g gfea wee 2foans TR [RE AW 30T W CoLEE
Fem witg eewE A FfE A

2| WpAEE 2ff¥@$9 (Change in Behaviour) : 93+ e W% o Aams
Jyfed v zer fFem 3@ | werRfFe upad mreg Ay wferbe ol e
NI oz 398 A 2 e ANfEs et e A S Ace orE difed
[T AMIEE =g WFa F7em e af@

o | Aifereas (Socialisation) : =yfe freE go = o5 fng A eomEs
= Fiwm =) 9fE u= e Taifas srfe g4 s sF a9 =2 smfdears
SI6TH | AESATE F=70 & e O 2% #ie S9% Srm-2mE FE A0 | 2rere
Pt i e | e 29 9 sFged 2 e Mea Smifeead sEa S

8| @fq &wi9 (Imparts Knowledge) : #r%E s @@ @wlw <04 | @im afee
2oE e A WE AT TS AES WE IS IR (O | BW T8 e
TS 5 TE TS I (Hfewsna 9 Seweng I A= Sed Al | Fa
aacE o, I O Fonsl SrEvE A= $49e e N S S90S e |
a3 B A PrsE afes anafie @R ot oFe m s ae TmE gm afen
weftafererm fom diem Al of o A wie e asad) R
FAwELA FEe afeve FEa €4

@ | (Mo wFst == eif¥ =< (Basic skills and training) : SfE ceas =i
HBCEHAIA &, 70| WE aAfFwe 2 6w | mwE fed (Fars! FHEE B, FEe]
1% A 4@ 6w IR Ee e fem wd=mifees swzr Safe Aww O
HA TR AR WA e I vna | Frein Rfes wer wm we
e SR (IS WEES ST S4A%Re T o) @2hme B i e e
Torm aee g w9E Ged ol o9fF)

v | fifse w=T «f&E (Educated manpower) : ws afts, marae, Biaess,
e, ayfefml, SfeTE, Srori-fe wies 9% Wi wa T e aeifEe fFreE
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e Tfaa 2l | @4TERs TH @UR (R A0 I S =TEE] e T | iR
e wEe *fEts @defde @ s 36 v gEn Rere T @@ afem
widiae wie wrersfee e geE B8, W o sitfFed @ e R
A | Tw e afesea e «feel awa Tm I @ aEs Afeada o
famml sma (2 TO |

q| sitagel =% {4 (Research and Development) : frs 25 @ sifosle
Wi AEEe ofFm T afeeer s o) 2 9 9uik dfem 3 e afas
wfEee] WiE WA 2FE B0 | A i TR 29 e gl vt 9= et
A FE G e ) Fred gfese wiften Sesivm @ T afe, e
i (e e Jow ) SR W [erE adierd wWa e Bem M
A |

sifere & 2ft @ wwa e [ors Frem i s |

Aa FTeow (qema A wrard (GRgamsatinns of Human Rm‘ume
Development) : . ;J

wmwmﬁaﬁﬁmﬁﬁaﬁﬁmﬁamﬂmw
o faapre G wfas @i wifdel o ForE SR THa T e
AE oF (FEEAR HYE FSA 1M TEe HISEEGEN g |

(1) stra s faem wmeem 3t @t T@d4@®  [Ministry of Human
Resource Development (MHRD) or Ministry of Education (MOE)] :

e e e e a st TEdarTs eEeate 9T T [ 9%
ufe owged SR #d Fa| T Fw [er TEene S ssse b FIS
sfee @fem sAe e el Fere as e fon e aon sffkeE |
FAoia #Ee Seea 5@ 2T O #dfil e s 4t o = e 92 FehE
tawlffe siagdR Wiy wFm a4 2 | OB TEEEe 1ol FEW Tene Ree sa tafeE |
T T Pl TEAEE (Ministry of Education) 9% (J@ifa® sicage i siggfe REms
WEIEE (Ministry of Scientific Research and Cultural Affairs) | % fS19l 451 §& 4T
e wfe wifeE| yyvue e «F [ 4o gaEe T afEE

ey e ToEs 4 e @ 9o R @Ee (SfEE TR BeeE



94 ot = fasm
F51S FA%S 3 aranta Pl e s [RemE wse T | oirars fos e
SIS PAFEA 398 ©F FEHIEE GRATS dave B4 26 (GLEES ©Iffry SR 3w
fo=rra TENEE FIEE ARG T4 28 | IEAH G2 TEEEES S Frw e S
AT IR (ZE] 92 TEIAEC IEAE qol ResE @ns T v oE | [ers 96
TFH —
(i) Frotsa frs wr Areast R (Department of School Education and Literacy)
(i1) T =1 f&=191 (Department of Higher Education)

Brw=] (Objectives) :

% TFETHR H4H SrREE TE —

(i) Fr=t scE@ln g i damm o9 s oR ameEe Ffse @En)

(i) WY oPee e ReEte Frer s s Ao R @R SEEEES
sAfSsle Ram, Jrrer TeHRd 9% WEaeEe eose IRved Tafe sm @)

(iii) %=, 2fem W RUETEAT ww gy e e ofe [ReE s
2 4l |

(iv) FeR HRY Afes weE @ 93-gIEeEe IfE, ITHE ete 3 =i
wrfdfe szw avm ==

(v) e PreR sqan 3fs o ana frm cree T/eml . Rl seeE
sl ffEaEm srm=agn Tafae 3% R/ oo

Fiestsf® 197 (Organisational Structure) :

3| TEAER (Ministry) : IWa FoAq G awmeEE W @esnn e ase
e A i AnR Remts [fen PR e wis iR 299 s
EA WIAPTE | TR e B el @En AeRs gom @REn At a6
qi=1 ~f[@pEe =)

3| faSI9 (Departments) : SR Ho2n Fert TEETR GAlTe o4 Fow feHn
oS AEF oHT TR WS A Fw e e FeEafs e=En ez AR
2 |

©| WETAAZ (Bureaus) : r® RS @2abis weas =s=nta sfos tzz) =ferh
WeIE GEw o #fed 91 g o Frw SAmer wiige Uies | ofeh veer s
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3 AER T AElETs WA WEE (Director) #%al 2f® AfB4 (Deputy Secretary) I
R T (SSERS FIE WSRpEE ana wﬁ’}qg 54 (Under Secretary) =Yq| #f®
f%#1 ©it7B! (Deputy Educational Advisor) TS | QETARTE ANGTE JAA| G610 Sl
ez e eipa T Remer wfts Aemesd 339 of =g a1 = e
THAMBIHTES HLW WNEGENE A W82 769 (Under Secretary) Se@ HEaE] fermst
CH RS (Assistant Educational Advisors) "Tlﬁ]‘i =+ FE |

wEEZa Were She oem wee frE g9 Za—

| ol M AR

3| At fem geq

¢ | fFfevemn o T fw wea

8| qum fers wog

¢ | 4fe e, wagfe we @Em ffFe 9e3

b | SE WEq

4| e AT e RS AEd

v | FIfEea] foE vee

5| Fufipe e @i fEsiA wed|

8| farm m (Specilised Institutions) : Fres@ czas o= afe =
FEH! AR WiE FAREE (PAS FASET HIE FAME AT (FHIN 590 AR AHS
@EANE Ao SPE WE AW Fee IR

@ Y [Fnrums]:iﬂﬁﬁ'fﬁfﬁﬁ wﬁwﬁmﬁwnmmiﬁmaﬁmm
(@E W 4% 5AEEE AEre MHE FH90C Gtw SEIZA FWH FEE e FHEs
AL CPRATAC] (1 (IS Tars | G3Ried fewae— e (i S#THBl (1€ (Central
Advisory Board of Education 53(% CABE), aifens e TE9 AS! (State Education
Ministers Conference) Z@lfi SrE=tamn |

gfi=t (Role) :

GATATE FSGAEARA A WeE o et wEiEE o Frem sere afte
AT WE TAA FATA A | A T [ wgeiEmE srtpl Rewts eaee
HefRure g FEfee 2w Frw adwm fitgg SrEehn A6 WS (SEHrRaS WHd
oo fRem T i fera wee Smd @ srfiee E—

(3) (T b4 24 T flE AR WA eE Rea @isF &l AeE SiEqe
gl RS (et Rl i3t W S SR e S AfRbERE ez
GRS 34| (79 ve, W& u8, TIFHEH )
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(3) I i FfRed ey s Boma s o= arasar ara sfefe
PN B SPEOTHE Gafel 9 (79 ve, ©iffiE 3)

(o) T frm Wl siaad e eEfae wie sifeed) SyEEE Gere Al
e wEme Jaei @ (T vy, SifFEe o)

(8) B srM B we =2HEE g S o4 |

(¢) #eRua FRotiae Tfeq se 73 SRy 0o 38 959 TUAELE FAaCa! =uE
JgerEe & =rEE " 74|

& | RoE 3 2P FAEE @8 @ @, et s o um s
TEfed e o wdiafeer Rerr I e @w®n

TR AeRLEEre HdEEE e AnEe #fewe e awnre Sremdm Hie
S |

R ARES TR T e I3en oW TRam Srhn] SR Fie wfee
m_

S| AR WS Tz wfie @Ee G SHSE T RS s Wi ew
=ired AR il gagfE v [Roef) was ores MsErs s siaade < i wagfed
“ifasteml o4 |

3 ER PARIE TSRO AEES FIEH AE SAwS g4l Rome sraEdE A
SsRmEl A TEgfeTE AfstEA 4

| | OR WE e cofFEe [Ferd amt

8| (@A FPFRITGe T5¢ Te® FA-FTT ToAfFe AT 54919 O (T =1He
wwEHYEA WE JifeR e ofFens W wemea orae J-Rreeal ewE @ |

| A GRS FrER wee wite JEy Suze cEEe awe T )

©| (62 e e Aot Tt #dirama @4

(1) fifeprem wpwi| "itHis (University Grants Commission or UGC) :

AHT 7oA e F3eld SRmE W 9% (@@ [eE oA e Swe
T | SH88 BAS BTG L WA e T s 58¢ 57 &A% (United Kingdom)
wifEe 94 ‘e SawE MG’ (University Grants Committee) 513+ @4l (2%
Tfre 2 Ffals Wi wows avm =1 (29l it | 9% R0 g5 e wfee s
WETEEta A eRd 4 Bl e oR s wd SeereEs pere [ReE [



ol = [ 97
GeHle HalE Aa fqn SaniEiEe | Head] Fune saeads Fiflae! fte a9e faes
sa8y G e Frs S 3 A SR SEE Aee [9E6R TewEl
Sl ATE @R WA 5w AEre isrEniRieE | AEigEe S A fofes
Y33 B AEET AL FATEE OF oFE WA @@ wEeE (Non statutory)
fFafavem wwe S 999 T TR FEe ssee e Gff|m wmw R afErs
el o e SonprdHeae Mo i AEe S e 1 el
@2 Taeke Ffaaem SeHE S sfee SR qna oEn SisReERe | sawia
a% <A g R dses v FwfRwEm owme want fE g Rl )
FEafeT Shey bR TAEY TS e Svm gEse 50 SiEeE owe
w4 T | S A4 EfEa A Al SRfEe | oFR TSE SRS AR ERE
A 92 wWivaeE wmol WiefFe w wng TRl o, JEEEE, FEere], $AE,
S Wi RS SRES | (FEE FAPIT WA e Rey @me «A |
SETEH W4 WA WiEAAEq AT FA | Sy 5HY, SR 5AY, davS8
GE 3ve GAC R S S SiEHYE AN a9 (2feE |

femifawera wemim wraista A% (Constitution of University Grants
Commission) :

SiTE FATNAE Felwfeq Au0e 89 AW " are Wome e@) 3R Teae
s afefifs ffEaEmraee SAprtr Twe [ F&dee ¥R @R =, @En
seafae ofsfiey Fam ane FEuresd GeE [ pEE] dfefE Fes = @ 9%
ard s won Ferw aifésrm Frefeear Tee o« Fbe 2R Em =)
Sl 5 GfEE WEE AHE SAE T AN IS IR 9 T 9E R
Bosrerefoe Fos o4 2| 2B e FeE =W I

fesifavriers wmw= =raisa fa=ts (Divisions of University Grants
Commission) :

fifaer wami SR [@fen [eniam o8 —

y) wdln fa@mm wi% e f4eW (Humanities and Social Science)

) Fwm @i «gfefen (Science and Technology)
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98 fope = T

w) e 1 fefvearaes s, o= % 8% (Central Universities Coordination,
administration and funds)

8) ©w oiffma @y, 3% WF (A @H (Centres of Advanced study,
Scholarships and Fellowships)

@) sEfEwiE @y, oo™ =% 9 (College Statistics, Publication and
Information)

v) TEerEiE afeww, vauza [ ) (Summer Institutes, Salary scales)
e beaira a2 [Aenrar ARuRe srfedl iR sgem waeR crs
Hole FE| @2 D@ TE Tw fArm afevmraER Tawme wie aewe R’

(Coordination and determination of standards in institutions of higher aducation) |

FrAEA (Functions) 2

R SR SR S WS et wee Wl g9 S ol oifR—

> | e iz wIide sraemmel s SPTEE 6 SR SeEaer |

2 | SRS RuifEmeE o i SR g AR5 Fa-oim s S
% AEBEE AT ST Sgwe g [ A SsEE |

w | FifRvTE e SafSa e S nEm a3 2R A A T 99 92EEE
TS F2Y =74 |

8| I eRwmete REw SHae SRS @ W1l AT SRS A
i

¢ | Tz e oA 93l @ e SRR TEHETE F9S T
TR FoFT o fra |

© | Sl 41 S A8 e A vy v < e s e Tee
|

q | SEEIEe T e At srare e Rdfad st orbRE Fwim 41|

b | PRI BAST Al Ae 5 WA e aE wEsit ceifts e s
iSRRI |

» | R & RER wirs e o A70mt T3 S4-~if® Az 3= |

yo | BAS SaEe S 21fE Raye Repm e winfdfe semme Tag 341
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firrs Frw@ W% (Teacher Education Committees) :

fesifawrem s st frse armes feem s Aty qoss AT FEEH
Tt ‘s ffpsa 3B (Teacher Education Committees) 514 374 | €2 il
firra fepsa FaY WIE STAEGR OIS HEIAS] 2WE I | STRED W e el
TenifEe =fHee e e rafie ae free cos s Snm o2me 0 | Sesgm
SfEm o SWEnaneE Sy s[RI iRwem SSwe S
fFiffErarRe S99 =WE (Travel grants) 29 2303 | e Frem Ferm orae
e v wics wfe owgsd ofime oz st =1 99|

sitaa<l (Research) :
NI A 9 TR FOUEE SYFT M FAE AN WHE AT AN 9T
sze o | genraE T e A SgfEeE gnee cras s AR 2mE |

Toe 944 (4 (% (Centre for Advanced Studies) :

fpsE aquF W Gred Sy A A e seme wiEme awe o=@
(2 | FifErmEErREa edsre TEwe AdrE $E9E ara s e SRl 0w e
SETIdT MY o SEEhE SEred Sy AIwE AN FRHEAICE 99 =1 [AnEER

e sfede fRata W ean @l

(XIT) 21 &w st sigamel) @i 2iféwe #(f@w (National Council of Educational
Research and Training or NCERT) :

Ton cwdfis sAfTEEE (ssus-vb) AFE e #FPRY W NEETE GE
fE5Tesl @Bl FoR Hestdw How T «Ane wie wA e % e Il ffey oeee
sz A Affpse ol ST ST | 18 R Shrbo B UG AgEE WiEed "9Ea
yeby B (EUEA A > WAy ¥eg e e seeede adnm M s
i wfirme sif Ew giem 4 || WE 90 S twe Agn e | 2 e 9 1R
wHuid i Rfen ceaa ifs arfa e W& afired Irfa [ErE @ 9 JE
| % HAfFEwe g S ZE wEw Free ceas e e R SEeEEs
T we SRz 59 e O o4 TR (FRAS q9g 4 4|
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Aiesto s et (Structure) :

4 P sicgaen we d@frmd Hfaaw Fem Rem e we @2 efeEw ve
oW AeAEEEl s0© fita NCERTa #ifS, fFaw s s «iReemn @ e
HIG 2o B0 | T2 FH=0W SHI=E TRIES] 25 G *f4ag werwfE | et s,
UGCT SY=e- 28 [ AW | OFE FoE 9% W% (@6 Sie  Sens
FramE e oH 2uR Awn | fefaaee sifdes o [ e saweg A WA
=% 2O weEa o9 9EeEts difF)

“fava 2iulF 9B “feEe AifFR, ® e @ v O Fagd 3Re ) (o8
G P SfFeET, TR MYF ISR 77T 1| AfEwe R e e e
aFgsd IFT e — IFdEE IE0 e IEOEHT ToArdd T

NCERTZ 7e5{o+ (Organization of NCERT) :

NCERT 2 #ts1o woie fom fasirmzaerl sive i «ffam sffedvruz «fse
HA—
3| witseifae fSfE St (Psychological foundation department)
3| fa@m fr®1 (Science Education)
o| f*re<s s f@Sist (Teacher Education Department)
81 wffae fef@ (Philosophical foundation)
¢| %@ +fAeR @S6 (Department of field services)

G| EefE, O st WW (=¥ (Journal Cell and educational research
and innovation cell)

4| AR W "'Il'éﬂ"’iﬁ f@stl (Department of curriculum and texbooks)
v gl e W =i =l (Basic Education and Primary Education)
»1 ) =Ry el f@eist (Department of audio-visual education)

so| % fre o= JArEEl (Adult education and literacy)

$s | @y e e (Central Science Workshop)

sy | o wfSws! W Jf@uTie9d (Work Experience and Vocationalisation)
S9| % W% FE0EE CFF (Examination and Evaluation Unit)
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8| (erty e =igfe i sge™ (Central Institute of Educational Technology, CIET)
se | ol Wi 9w (Guidance and Counselling)
2T Frw smaEen W e HFEm gEre: wEe SR 391 SuReER ARsEA!

4|

el
2
S |
8]

4@ et 2f$%W (The National Institute of Education NIE)

(e et ﬁ'ﬂﬁﬁﬁ?ﬂ #f$¥# (Central Institute of Educational Technology CIET)
wigfere e sfEmEE (Regional Colleges of Education)

a1 FrdeBgE (Field Units)

NCERT3 Trwi7s92 (Objectives of NCERT) :

-

9

§

feppr fRfSs FernRe SREINES SE-PEeE WEE 41, Jele 39 o ufir
el [ oo

T o e odse e e R aRiEeEe e FefesEa
eifipmel wEfoe @4

afe BB HHAGIG AffrEe (@GP TR (FEAE AT 9 = e
que cafe WE efERwE @ne T FRuphz oEe w4

fRrmTr CrRTTES GAIe %9 T ATEHE SARjeffR e, EiefE o
e AifTeEE oo 94 efde oY TWE F41|

| eifise qEidTTen uiE Freeene o@EdE e Wi T e gagleeE

wEre AgE e ofEuE gea 40|

férme eifFar Ifegme o Rwifie Rerr s e ez Ze-T I8
41 |

g& gz HfEe Foem oG sREefRe Gl S 34|

qrema et faerm am@ «fpifre fress Fer [fes srbphaz «d= =4,
YEUEE A W A Al T4 |

NCERTH #1752 (Functions of NCERT) :

g frw sceE e AR ¥ IrfieEbng wee S @ TE —
o AErs FiHe [ fen @uee 4o FEfesE ue (e Ao o R

#Hoe wivw fafen MUz wEFEs <41 |
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@

-

8

L[ {1 §

|

§

§

et = Tt
e we S fEme wEe 515, Wrew, T Ben wie wwe e =
Agfead casE g4l )
% «fewna e Faem Fee, eiefie S, mfie S, ofeas) R, fFree
sl o weeRefes Frer #ae AiFe TeUETEE SwEs |
% AfEHIA crdfdr egeeed, e wie demEar wfigse gz 3|
G2 #fees IR e ST Reeed o@ g s e wisonz
gEE FAI
fyfesEm Frase Frar witfea oras 2 aemsasRs «[ne gam 3|
% feme o e efEwrengs ofEoM Frem 5@ 53|
9% =fodiy ey orm Frw afeome Rfes srbpR ome 7y AW @l
R fram dfTae @z afevnm Fres afmedl, @urs, oeme ww
freesmae sy awE @)
% =fSYiy SCERT, DIET fafesn fifmenm Fm faenm am wis wefie
fermst sfmren oA Freerene yfeedm ofeed e sty g @@
Rem ure afte fpsa oFge ARy wE Fee owiea SR A SR
TG SRANRE WERGRI W 9E (Rae SogwelE Mrmd HgiE wew
sireifed Rem e ===
e el wse oitw [fes Ramnm csgs g 7w faem T
% «fSvim RfEs e @eEum |
9% AfSvin Frrea A, s, Freme e O agfefm crae
TREMET SRR PHE 2eS 717 |
fAfes cropmze staw arfs S e @ oEedfEa AfRa awm @@
9T TE ROETE  AE #Ee A AR NS FEmE W G oFae
T afews Awibe @)
PR eoAe SEREITES AR, WiEAnAl, [Fee w offew wif e wie
oAe 34|
Crw FrEmm FE, ST WF SR g e @ e 34w
e FAERA G AR SR, AT WE IR e e
aase ez e siwm w4 s sifsFemz ooms =4
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- % Af ST Tal FrEE o A wee Biee A, ACH WiE ST
CROTE =R 341

NCERTA 7=Htad 7qt f<=ist (Extension Service Departments of
NCERT) :

AEPZS FRHET CWME f[AeimnE Flem i tarzl B Reuiara i afee
TRt aE =3 figa s waey Bfen e Srwmyae S RE Withes 3|
nafim wis Freea Fem Smw e ToE A, AlEie wie e geiea
A 2R cdE SfFE, TN, PU-ER) AgE W aueEa sffed W) T
CrPRE T, R ot swfye | e sareE e [ B
9T eFgsd Wiy oeW @ 92 FerR dum IR wwfe fepng e —
#fesas G|
- Segler 2|
Trfq e
i/ oo, SAGAIGE, AlEw, FeEl, o wiE qma i
GyEe 4 |
@ ST WE EUEEA AgA 4RGPTIE S 4
o HfEEd [ |

fRgfE=t@= M=t (Inservice Education) :

frss wfuE odsre @amt A AT NCERT @ Fresse Fafesee AR
oW | 92 Fae NCERTA IFphnE e —
> gaq vF SEEEE REreR A |
T ZEIE AN |
FfeEe wHel JEa A Ao, T, e @i e =
Gl icliEare
Frezoaad SyTE g AUide @)

¥ 529 9

¥ 4 9
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wiwfee e wzfemem (Regional Colleges of Education) :

WA (A AaiEs @G e R NCERT @ Wienle, $47, Sarsd oiE
TEET bR wiwfEe Fred smRoEn gem sl | gaae: P e edse
qewe AR coE (oE O s e sefamEenes gae e | Og TR
Tole Tad R e syfRwEnens oae i wfireene wmfie ae—
@ gy s e G5
o frErEeeR AE S TFmE 3 ae feu e wwe @ |
@ s ARRE Sens FefeaEe e
= frweq Frem A s == S |

a2 Fred wEmETn wfiace NCERTY fres, freidla (@ifae, Jmfes se
T REm AiumT ev e o%E owE Sd|

«Btd NCERT ¢ e Frem f[fen csaw ax Sra<draish g« o
2 twE 93 AFT AwA RE e e Rer s wmE ||

(IV) @& Mg+ MFl € (Central Board of Secondary Education or
CBSE) :

o FRterrs Frst wire @ 491 Fe-gdnEe giWa T Face (e eER
AN AR e 5o T4 @ 2fSom o9 o T #re @re | sRe e
#wra fSfes ss3s o U9 @EE W @6 9en 9 2| 92 @nde AfRgE
seey B Mo R @éeas ‘edEla WyEe fwt (@ré’ (Central Board of
Secondary Education) SICHCa A 41 20 | Soba 57A 5 FAE O (@6 54
S0% T W WS WY oprs 23R A e sl coEn =

92 FBIartes 8¢ B Aw4 9F1 SPW | 2are «EW welHfe, Be-rsivfy, s,
o AT uE @ER e SEETEA @6 Suee [aEe el
SWEG T4 = | WA IREE & T FeUE IS, I, B, Sram, s
o S FeeE o[l ORE 5AEE TERS 3E | @G AeE 2E 9 Il
= |

9 Tl @IS AerAaR @@ [, SR S e, e RaEm
% SATIHA (FH 5IPEE AAEN AOEES SO S| 6 (@67 ST
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yyor ¥ (T fAwEm, codydn AR e, swass ¥ FFR FoEw, ese
47 TaEE aEmy e W s8dq crEn Srmagn Foem wmnE)

FfEMe 4T 9% @G 9@ Tgfedd S ez A v $7 opE
e Frem wmwe Tae R @ @ mwhE G @rea s | e
“fa AqErTEE W TR A @ne e v o et Gdae R G
GZ (ANGq s WETe AEEers o (S e sigfie Frer QdEEets O |

Trw=li (Objectives) :

1 Mg @ @e 2w SrHEITER Tes S 3 TE —

s | +iSrsre Rz Rdest o e v @ O et @R CES 5] AS
sifasian <<l | “Pgferd Rurreng Fredreem Saler duiFsas ST Sl |

3 | (FiEFeE i tife eiraterrTaz <[4 39 e aieeRs IER 1@ oieHe
fratfers tz =it

@ | %37l F[EA A FOHFPTIE ST SR S S0 N SR e
SEA 4 |

8 | PRTFIS AN ST SRR SEl i (i T ws TS 34 |

#fdraat (Functions) :

@@ Wie Free @l gun FEREEN Sae T @ S IR AR —

VI @B @AMS Frreend e Rer[ I o FHerE o FeEm A
IRPBE A A

3| TN e g (R SSrE AiReEE S

w| FTHS COFHTIAT AAEAT SHH FANOIE (A6 AW T I |

8| e *RfEA 2oy 2Es Wi FreiiEa Ire @HE el e Qe
Hoe{F A |

| HE-ciSEE, dEe BRol, SuflE 9 weeh ST ofE
HEORST A AFNAR 92 @ATE T A |

v| @2 @ANE HReFe Fed amdfle R o)

q | FafE Al wiie AT o Sl e ewe T AT 9% Q@S 2w
A |
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v| 9% [@Ue fEte FeHa AR Fremema aare offsd emme e Foemm

e 9 A AT Teeme e eE PR AN S SrEemE | 2nE R
ZH W AR 6 RerE o siEel e R s @) FeiE e
e (qifee, wiEke, Wise, (wEhs, Afe, Sy, aeEfes aw wqafes
R et g 3R onE | IRz 29 s whiEets e o Tw ) T
affy e Aglm wzae qgq 4T 4R 3l A e am g5 Fes

Ta&] @0 i
'l-r - S S

(M =€ v5 TE41 24 (Questions of Very Short Answer)
S| AFE AR [ Wi e
What is meant by human resource development?
3 T A FerE OBl ke Smy 391
Mention one feature of human resource development,
o) AFE Fq [Fera @51 e o T4
Mention one indicator of human resource development. -
81 W WM e 61 Sowy fae
Write one objective of human resource development.
@l WWE AW R OB RS S vl |
Mention one factor of human resource development.
©| W T T I dew eRR SR
Who first used the term *human resources’?
4| ‘Developing Human Resources’ %44 (Fi4F (F14?
Who is the author of the book ‘Developing Human Resources’?
bl AT TN [ 96 Sry S 341
Mention one objective of human resource development.
5| AN FA R @Bt SoE Tomd 41|

Mention one components of human resource development.
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vo | I Feon Ao OB o Fee S o4

Mention one strategy of human resource development.
5% | MHRD 9 s> S@[@cn1 &<
Write the full form of MHRD.
53| MHRD 3 @51 St Soerd 39411
Mention one objective of MHRD.
yo | UGC 3 3 =i=taet ot
Write the full form of UGC.
%8 | UGC 3 @5l o Somd 341 |
Mention one function of UGC.
v¢1 UGC 2 #4iF Fifiern o'e wafFe?e
Where is the head quarter of UGC situated?
3% | NCERT ¥ #9d @@l fadl)
Write the full form of NCERT.
39| NCERT (3 5.8 o+ =41 (2fe=?
In which year, NCERT was formed?
>t | NCERTA @51 Sty Somd 341 |
Mention one objective of NCERT.
35| CBSE 3 =7 &i&Mwb! &l
Write the full form of CBSE.
R0 | CBSE ¥ @51 Srwe Suerd 3411

Mention one objective of CBSE.
(I1) 5% (61t &= (Write short notes)
PR I - e e
Human resources
3l TR O e CaEe
Characteristics of human resource development
©| WA TR FEeR SeimE
Components of human resource development
81 WWE A R g
Concept of human resource development
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et e R

¢| TR AR [REER FIEA

Indicators of human resource development
G| AR AFE R SreitaE

Objectives of human resource development
9] WE HAoR R oy

Importance of human resource development
v WEE TR RErE SEeEE

Factors of human resource development
3| W A Rrer e«

Scope of human resource development.
so | FR T R e

Strategies of human resource development.
35 | TR TR BT TEEE

Ministry of Human Resource Development.
v | ReRwe SEme it

University Grants Commission
So | FAFE Frw awEet W 2R ARy

National Council of Educational Research and Training.
38| (e Wafie et @

Central Board of Secondary Education.
¢ | CBSE ¥ Ssfdfie

Functions of CBSE.

(III) #e® TEaq 2P (Questions of long Answer)

51 FFR Ao e e R TR afeEE SiEma w4
Define human resource development. Discuss its characteristics.

Y TR AW RekE peER B 5 TR SRSl W oFY e
41
What are the indicators of human resource development? Discuss its needs
and importance.
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o FFE FW RIME TE-SrRT WiF SAMEEE

Write the aims objectives and components of human resource development.
Bl W i Rerm o wis @R 3@ 349

Explain the scope of strategies of human resource development.
€| W HE REPR SRSEE G 4

Describe the factors of human resource development.
v WRe e Rema craes Frese g eiEme 1)

Discuss the role of education in human resource development.
11 WHA Wi R wEeems [{Ee wiEna 40

Discuss about Ministry of Human Resource Development.
vl feifdoem S Srase R IR e 49 |

Elaborately discuss about the University Grants Commission.
51 g B e e st sffgee REo B

Write about the National council of Educational Research and Training.
so | ‘Frsl wfdms wFR A=vE e FEg 9@ — Gfe IR o=

‘Human resource development is not possible without education’— Explain

the statement.

LN



